MESOMa/s-21
b Augnst-2021

Ms. Sunita Tarkesthivwar Prasod Jadswal
Vapi

OFFER LETEER
Deny M. Sunitn Tavkeahwar Prasad Jaiswnl,

Congratulations!

With seterence 1o your applieation and subsequent interview you had with us we are pleased o offer you the

position of “Clinieal Trial Assistunt - Clinical Researeh Departuwent” in our organization an the lerms and

conditions discuseed during thw intervicw

Yowr will be stationed wt Vapd.

Your remmention as discossed and finalized is Ry, LU0 Per Aunnm, the detail breakup of the same 19
Attached as Annexure-A slong with this letter

A detailed appointment letter will be given 1o vou aller you join us.

Kindly bring alosg with you 1 rocent passport size photographs oad afl oviginal testimonials, Pass
Orzanization’s Relieving / Experience better, Last Salary Slip, Date of Birth Proal, PAN card copy ot the time

of joinme.
You are required Lo join the company on or before 01-Sepfember-2021,

You bave been selected because we believe you have the pateatial and the desive 1o meet the high standards of
excellence that are the hall murdcs of Meril Life Scicaces Pyt Lid..  We know you have hopes and aspaations
of your own, & surely, expectations from us ae well, We consider it eur obligation on our part to:

o breat you fairdy & with respect
« provide open two way channels of communication
«  offer suitable recognition for your dedication and excellence of perfonmunce

Ours i & growing company, coetinuously impraving and expanding.

We wish 16 see you grow aloag with us.
Lesohing forwaed to your joining our argamization.
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With reference 1o your spplication and (he subsequent interview you had with
WA we e pleased Y0 sngage you u'Appunuco-Tumo'wo! Va2
for & period of one yane ..wtnwmwmwmm"
agreed by both of ua Pnunnyyouamposbdll'moopammm’dw
Company and this appointment will bacome effective from the date you jom
the company.

. You wil be paid o stipend of Rs.14500i- per month in the first yeat cf
the training and Rs.11500(- pefmonmhmnomdywdmm
period. You will also be eligible for HRA @5%.

2 mmwmdmwmmmmw“
stand automatically terminated. Your services are fable to be terminated by
mc«npawmnbm:emowmhmdmwmwm
mummwmmtammwmm
memﬁmngmwmﬁubyw




4 Your appaindment as Tinlnee ahall putomatically come topn end and

shall cense 10 ba i existence (f you remain abaent fot the training for mara
an en conseculive dayx er Il you remain atment for training  fiequenily

withaut the permmsion of tha managanient

8 You will be given practicél tiaining and Inslrechions coveting  the
working / manufactuting of tha Company in any depariment of depnrtments,
You shall undergo triining in any shifis and in all the dapartmonts 09 may be
nstructed and at the sole discrotion of the management, You shall atso
undergo training At any olhar Lnits / work ptacas of the Comparny of of (s
wster conpems situated anywhoro in India, whether such units of wotk places
are al present in existence of which may come in to existence subsequent to
your sppointment.

8. Tha management is under no obligation and does not give you aay
guarantes to offer you an employment after the completion of your training
period, I you complete the training successtully and satisfactonly then you
may be considered for the regular employment in the company subject 10 the
avalability of the work, post & vacancies and also subject to your satisfactory
pardormance at the time of interview.

7. Duting your training perod wih us you shall not interest or engage
yourself in any other service, occupation or profession efther for remuneration
or othenwise and you shall davote your full time, attention and energy in your

a, Yw w_ll ‘al all times maintainfobserve ‘sacrecy’ in respect of any
technical, tfi& '%(Wtﬁitdah. moduct:. process, manufacturing, machines,
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your satisfactery physical fiiness and medical chack-up befora | ppointment

"_‘ "h. r

: : p U VA Wi X i v o pop-<F LY e«
.f) H( "“’ /. you .f..x| l.l__];l'h}'l'_‘.\'“,{.!l.'_lill‘l"'- VA" Jor further reporting and

instructions,

« | have si




PHARMACEUTICAL MANUFACTURERS

Phone : 2242897

Re!, No

2243533

10,

Visha Patel

Anchor
Pharma
Pwvt. Ltd.

Plot No. B-6 0.1.0.C., Ringanwada, DAMAN-365 210
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Date —_—

JOINNING LETTER

We are pleased to offer you employment at ANCHOR PHARMA PVT LTD. We feel that
your skills and background will be valuable assets to our team

Per our discussion, the position 1s QA OFFICER . Your joining date wall

be 201072021

If you choose 1o accept this offer, please sign the second copy of this letter in the space

provided and retumn it 10 us

We look forward to welcoming you as a new employee at ANCHOR FHARMA PVTLTD

From: ANCHOR PHARMA PVT LTD

(Athonsed Srgnatory)

Authonsed Signay, . e

Mumbai Ofiice : §57, Plumber House, Jagannath Shankar Sheth Road, (Chira Ba .g/waAlTaoo 002

Phaono : 2208 0748 / 2201 3443 » Fax: 2203 5003

Drrmeadbhe: MeewCninwe
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UmEnlcn Mot Mo 221, ind Mase, G.l.o.?:.

LABONATORIES Pyt Lyg. Yam 198195, Gujarn, INDIA T

Yol + 99 2602400193
Fomail: toctar rSumedicolabs eqm

(GOVERNMENT RECOGNIZED EXPORT HOUSE)

s:;:::\:‘m‘;‘c |(|1I" :\T“n.l;:::\; ol any |\1IL"I om the Compiny ccmlir'mlng you in the pose, the
» | ¥p \.Ot'mcd 1o have been extended, YOur services may tarminste without
“HETIE ANY reason at any time during this Period by serving one duy notice from employer side
i vae month notice from employee side
SUENICE RULES AND CONDUCT
Vew will be guided by the CXIIng services niles, pretices, and alher lows, You will bz a full
Hme employee of this company, Without prior PEEOMSSion in writing frany the company you shall
not take amy part or full time enployment and shall nex engage yoursell in any form of
mamufacturing, trading business or similar aclivities. Violation of any the groands will be
wificient case for vummary dismissal without natice. During the continuasce of your
employment and thoreafter you will keep all secrets and will not divilge to any peeson or firm or
company whemaver (other thin the proprictor of the company of their authotized acquired by
you whike it our service conceming the business or aflfairs of the company or any of its
assoves o business, 1Wir customers and suppliers. You will be required to work for the other
companes where Umedica Laboratories ' Ltd,, have any inlerest of to any other asociation
Srmpaes a the similar capacity as and when requined by the management Details of
wonfidentisliny clauses are mentioned in the enclosed Confidentiality Agreement forming a part
Of this sppomtment letler.,
TERMINATION
I5e compeny reserves the right 1o terminue your pemmanent services without assigning any
TEn By prving one month notice in writing to that effect or one month's safary in liew of sech
ptice I however, your service is terminaied on ground of misconduct no notice or pay in ey
G sach notice will be given or paid o you.

ANSFE
'E{}mgﬁ!ummtonutlumyd'medmmmcntoﬂhcmwnnymdymmdmm
W be wansferred (o any of our associted company / unit anywhere in India secording to the

exigencies of the company s business.

Vou are reguired 1o abide rules and regulations of the company, which ate presently in force
0 emendments, which rmay be made from time 1o time.

Yaur is based o0 the eurriculu gjgu gm‘l,,dqcumul;u about your academic
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y at the discretion of the
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Vap: 108108, Gujorat, INDIA
LABORATORIEN PyvY LY Tal & 91 280 2400193
Lol boetoryiumadicalaby cont

(GOVERNMENT RECOGNIZED EXPORT HOUSE)

N

Voo will e eligitvie uy the Benefis of the COmpany s Leave pobicy o your confirmuation
v the company's senvige

1 yem remaim alssent beyoad the penod of lesve granted 1o you or estended, yiou shall
e deomed 1o eave the vendces of the ompany .

Y ou will retine from company’s swrvices on redching the age of S8 years x

The conipany ceverves the tight 10 terminate your employment for any sct of
mlsapline, misconduct M any time

Your appomtment and emplosment will be subject 0 your being and remaining ’
madally f.ﬂ :

Vou are enpectad 1o Leep the company informed of any changes (n your address, ‘
maretal status, ad gualificotions

SUSTONATION

Wil have W give Oon monih sdvance oothoe in case of resignatiot or forfeld One manth’s
s saiany by of oodice after completion of six months from The date of joining. Your Cloe
sy prosy salary will Be recoversd from you o may be dedacted from your dues, I you .

t complete notice period fully ar partially. 1€ you don't complete your relieving procedere
S eave oeganiEation on your own without completing your peading woek and charge NMOW

o sumenor then mansgement will not give you relieving letter, experience letier and your
conl dues 1 you don’t complete one year service then management will not give you expenence

RS
< T

RISDICTION
0 lews despete srising out of your appointment shall be raised and settied within the
C e of the Vap: Court, Gujarat. You will sbvays be under the direct employmen: of
et Lamerstones et Lid & Groop Of Companies, irrespective of your posting in different
s bes wnd vons shiall b guided by the rulés and regulations of the company for the time being
catieand or an may be amended from time to time.

Thsding you, My

Y Gaitniully,

bor, 1%’3)&)!&“6&46?%&&

R :
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(GOVERNMENT RECOGNIZED EXPORT HOUSE)

Date: 12072021

N LITY AG MIEN'

THIS SF.R\"IC.E AGREEMENT made en 12072011 BETWEEN Umedica Labaratories
Mo Lade (heecinafler called the “Employer”) of the one part AND Ms, Vairagi Krishna
prakashchand (hereinafier called the “Employee”) of the ocher part. [t is hereby ngreed between
ihe L mployer and Employee, which focm a part ol appointment of Employes as follows!

During the course of the employment and thereafter, Employee will not disclose, or
communicate 1o any person, firm or corporation any confidential information relating (o the
Employer or relsted concerns.

1

Confidential Information means proprietary infarmation of the. Employer or any related
concems’companies, including trade secrets, iechnical datn including but net himited [0

business peactices, product plans, products, services, vendors.  clients. sales data,
+ other information of canfidential pature. Employee will

munufacturing data, designs, of an) _
ot 1se such information for the benefit of auyone ather than Employer.

3 During the course prvcmploym'cw,wy-_ciwwics inventions, writings, artwork created by
Employee will bzloag o Employer und Emplayee at any time will not divulge such
informatian 1o any third party.

& Enplope il e esponsite Forhp
Information ebtained by him/her during the course of hisher

The e shall treat all

am;:; the Employer, elther directly from the ofher employees of the Employer,
or during the course of hisher otk with the Employer, is strictly confidential during the
counse of employment 2 e ¢ ',im of the employment.

e

rotection of Employer's best ierest at all times.

(0 the abave terms may Jead the Employer

18
-

erstood und Sigaed by
rishogn thlxllh.chdui
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() GSTASETOON (M) 166
Wew. inbspharmacycotinge urg
Pabswaminarayandgmuil. fum

Rel no BNBSPC/2020-217 163 Date 04/09/2021

Appointment Order
To
Misz Privanka Suresh Maisura
B-3 Jagruli Complex, Orvad,
Near Zanda Chowk, Udwada (R S)),
Ta Pard), i1, Valsad-396185

With reference to your application, we are pleased 1o appoint you on the post af
Assistan! Professor at our Smi. B N. 8. Swaminarayan Pharmacy Caollege, Salvav,
Vapi Digt Valsad On the following terms and conditions:

1 Your appontment as an Assistant Professor in the inifial stage will b2 on
‘Adhoc basis. You get total Re 200004 per month,

2 Funther your appointment as an Assistant Professor will be on adhoc til the
University conducts your interview and AICTE. New Delhi approves your
appointment @s an Assistant Professor However on approval of all above
bodies. the period of your adhoc appointment will be included the probation
peried from the first day of yeur joining the duties..

3. You are on probation perod o one year, if your performance is found
satisfactory, you will be confimed on your present post but your performance s
not found satisfactory, the probation period may be extended by one year o Ll
satsfactory report or you may be terminated from the post of assistant professor
without future notice.

4 To resign during the probation period, you have to give minimum one merth
advanced notice of your resignation o the institule and after being canfirmed
you have to give three months advanced nelice of your resignation to the
institute The institute can terminate your appoiniment without prior notice and in
leave of three month notice will pay you three month of salary in case you are
terminated from the post In case of aross negligence of duty or behaviar/action
not bafitting to character of academician or Institute employment would be
terminated without notice and no notice pay will be paid,

5. You will retire on approsching superannuation period as per retirng age decided
by the rules of university, A1CTE. and gevernment at the time of your

1etirement. a
_______"’ X !

HOEL

mdnnardy an Shibstusm Seva Kendrs - Sahay
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13.

14

15.

 and work acoordingy 1o
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You shall efficiently, honest and faithfully served the Instdute and use your
UImost endeavol 10 promote the interest of the nstiute

You shall carry out dutles and work as assign to you and shall obey and cornply
with ail the instruction and order given 1o you by yaur supetior,

You are expected to involve yoursell in research as will as co-curmcular and
extra-curncular activities of nslitute,

You will not utilize or divuige the institutes classifieds/confidential information or
affair 1o your any personfinstitute, except under legal oath wih specific express
permission from the institute.

You will be responsible for sale keeping/returns in good conditon and order, of
all the properties of the insliluie that may have been entrusteéd 10 you from time
10 ime for work/use/care/charge. If you falled 10 account any property entrusied
10 you for whom you are responsible, the institute will have righis to any
appropriate section as deemed fit.

. You will not accept any commission or any kind of gratification in case of kind

from any person, firm, institute or organization having dealing with institute and
your are efford  any, shall immediately report the same 1o the
mstiute/management in writing,

if in the opinion of institule/management your are found to guilty of breach of any
of the above clauses, other rules and regulation, insubordinaton gross
neghgence of duty, dishonesty ar placing consideration above the msblules
mterest in any business dealing involvement can ralives you from the services
forihwath

Your appointment and continuation in employment of the institute will be
subjected 1o your being and remaining medically fit,

You shall not engage yourself directly or indirectly in the trade of business or any
prvate tulion or undertake any employment outside your efficial assignment,

You have to follow orders and instruction and make other staffs and students to
otserve the same form time ta time in the interest of institute and whole camgus
y to rais _'._.,V,:c name and dlgnity of the campus

NI AN, Sabr - Vaisl - Gujarst - uﬁﬁ
(0) DREASRTHO0 (M) SOnIN 11

m.hlhournuvuu
Uabawaminarayanegmail,
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s shiishian sesa Rondra -« Sabhay
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~torrent
PHARRMA

August 31, 2021
MIDAB&JIBRDIRICTIQMLQQIQC (For)/97

Mw Hell Bharat Desal
Qopl Sreet,

Valead Pard,

Dist.: Valsad,

Gujarat: 396001
Corract No. ! §46920750

Denr Ms l}o!l Desad,

Congratulations on being comidem; for the position of Executive Trafnee in Quhlty Control
(Formulation) departent based at Dahey Location in our organization.

We feel pleasure to offéer you the said position on mutually agreed terms and conditions including
salary,

We are enclosing herewith Annexure - A showing the ¥st of documents to be submitted by you.

The detailed Appointment Letter will be {ssued to you after you join the Company's services.

On receipt of this letter, please send your acceptance letter along with the acknowledged copy of
your resignation from your present organization, within ten days from the issuance of this Offer
Letter. This offer stands valid only till that time. You are requested to intimate vour date of joining
which should not be later than one month from the date of receipt of this letter.

You are required to undeego modical examination by Company’s authorized medical practitiones
of &t your place with the tests mentioned in the letter. This offer stands valid subject to your
being declared medically fit

If it is found, at any point of tune that any information furnished to the compeany, either verbally
or in writing or in the standard employment application form or as & part of employment by vou is
untrue, false, Incorrect or incomplete of willfully suppressed, the offer shall seand
invald/withdrawn.

Thanking you, g ,f«b
Yours fathfully,

0—’_-'_‘-‘_—’
For Qoue-,. Fharrmaceuticals Limited
"
N 4 Accepted = 1]
L tt \ {Signature uith date)
Asslstant General Manager - HR

TORRENT PHARMACEUTICALS LIMITED
- Vingis, Dist Bharuch - 292130, Gulsra, incka, Phiana! +31 2641 26132303
satind - 300 000, fedin. Phors +B1 7% 28585000  www.bacraniphafma com




ANNEXURE - A

Dear Ms Hell Derai,

’ ’
Congramlations on being offered positicn of an Emecutlve Traince in Quality Control
[Farmulation] department with Torrent Group. We are happy that soon you will be a member of
our family

We request you te provide us the following personal information for maintaining your
service record file,

1. Qualification Certificates and Mark sheets (SSC & above including semester mark sheets)
2 Record of Date of Birth {Schoot leaving certificate) (Attested Copy)

3. Copy of Dnving License {Passport/ Election Card, PAN Card and Asdhar Card.

4. A copy of resignation duly scknowledged by the smployer,

5. Work expenience, Relieving certificate from past 1o present employers

6. Last six months drawn selary ceruficate / pay skp,

7. Salary Bank Account statement of last Twelve months,

8. Two Reference certificates.

9 Copy of FDA Certificate §f applicablel,

10. Non-Criminal certificate from respected poliéc station.

11. Latest Passport size photographis (10 nos.), Family member passport size photograph (05

nos. each)

You are requested to bring all original documents for verification with thelr photocopy at
the thme of joining,

For Tonen;;{;memﬂuh Limited

' A
NA !
o B’t‘u Accepted ;
Ascletant General Managar - HR Date 3
|/




o
Reliance

LARLLLY

Rel: HRINOVZY/ASBE3B5320029108 5211001044500 Date! 08 November, 2021

W Visha! Tiwan

Towanii b Chosdn. SWivih Nagar. Ao Npgmr
Chonod Gm

vap 196188

Gummt 1hida

Dent Mr Vishal

Ths o with reference 10 yowr appionton ant “ﬂ"-(")”’"\' Intervaew you had with us

We se pinased 10 offer you employmant as Phatmacist in Exscutive - A2 grada in o busiress on [
Blinwing 1erms and condibons

1. PLACE OF POSTING
Your il postng wit be ol Ahmedabad, Gujaral
Soweved. Qunng emgloyment with 1he Company, you miny be posted at any uther focation in Inda or
abrond. withou! any sddiional remunemtion. Further your sorvicos may be Irarferred o any other
Relance Group Company
Trin offer 8 subsect 10 yout jOInng us on of befare 15 November, 2021

3  COMPENSATION:
Yout compensstion on & Cost 10 Company (CTC) basis wil ba Rs. 2,20,000/- (Rupees Two Lac(s)
Twonty Thousand Only) per annum and wil bo payanle as undar Plaase rofer 1o Annexura 1A for
ootades broakup of your CTC

) Fixed Pay: Rs. 2,20,000/- (Rupees Two Lac(s) Twenty Thousand Only) per annum,

Thas molwoes Basic Pay and Choca Pay that consists of ofer allowances, benalils, perqustes oic. as
por the compensation palicy of the company,

. Refirals: Re 20 524/ (Rupees Twenty Thousand Five Hundred Forty Four Only| per annum.
Ths intludes
« Provident Fund @@ 12% of PF Wages (i.e. Basic Pay + Persennel Special Alowance, wherever paid)
g may be cagped Al applicable Statutory Wage Limit oc actual PF \Wages depending on company
poksy
- Grotuty @4 81% of Basic Pay and paid as per provisions ol The Payment of Gratuty Act 1972
3 GENERAL

You may choose companents of your CTC as per your requirement, being referred as Choice Pay. In
nmdmmmwComw.wcTCwﬂbopmhdbMMNnumb«o!«n
you @ty i the emgloyment af the Company.

The availatie CTC components along with imits have been detafiod In Annexure 8.

discrationary and the Company has the nght 1o

| ara. v
mmmﬂa“m payments




Reﬁgnce

KEYAN
Tho Annexure 1A and the dotalled "Terms A Cordisons of Emplayment” in Arnarues 3 Ingamer 5a15
forth the ermes ared CONGTONE Under wivkd the ot pary would smploy vou and bacomes sflact = from
e ' i sla d
the {date you pent Ihe Lompany. Your acceptance of the offer of employmant would he on he hatis 9
theso 1 15 ang conditvans of PIgRo YR

You am mguesing 10 84an and rofurn 16 the Comanrty 8 capy of this lettar containing Anesescure 1A and

Torrms & Conddons of Emplayment” in Aanexure 2. m confemabion of your acceatancs

'™ "y

W C v

o @ Rppoinment letier shall automatically stand wihdrawn in case we do nof recens yolr

asknowiedgee and accopinnce within ten days from Issue of this latier

We wish you 2 ong and successtul association with us

Sincenaly yoors
Fot Reliance Rotall Limited

- ul
S mata Sadanr-

Smita Sahu

ACKNOWLEDGEMENT & ACCEFTANCE

| have read and undersiood all terms and canditions relaling 1o my appoiniment! empioyment and declarg
e | hereby unconditonally and irrevecally accept e same,

| 8Nel repon for guty on

SIGNATURE: DATE:

4 Rellance Retall Limited
O URLUOUMIMIRC LI Paese 31 32 10552430

.




Reﬁgnce

RETANL
| Annexure 14
Name: Viehal Tiwar
EARNINGS
= CTC Compeonents Proposed CTG (Rs.)
L Manthly | Annunt
F
1 Bawic Pay [ 1071 | 94,446
co P
2 Conveyance Refor o Annexuro 18
3 Fuel & Maintenance Refor to Annexure 18
R Leave Travel Alowance Rafor to Annoxure 18
5 Modical Reimburserrent Refer to Annexure 18
8 Bonus* =87¢ 18829
7 Resttual Choice Pay 3,241 38 803
8 House Rent Alowance | 3335 | 47223
2| PP - Empioger Contributon 1333 1600
10 4y (4.81% of Basic arg 4343
Total Fixed Pay [A] 18,333 220000 |
Total CTC [A) | 18333 | 220,003
Note: The abave amounts are the Maomum permissible limes. On |oiring, you may change the same to sut
Your needs.
("] I case of employees that are entiled to Bonus undar the Payment of Bonus Act 1965
*} For Insurance Premium debits, please refer Arnexure 18
v s E “.M MM
GPA inmurance Premum

Group Term Lite Insurance Premium
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Rel'i%nce

LAY

Annexure - 2

TERMS AND CONDITIONS OF EMPLOYMENT

MEDICAL FITNESS & VERIFICATION OF PARTICULARS
Your appoiniment is subyect 1o

2 Medical Fitness: You being deckated madically it by a Maedical Officar or by a Doctor
spocified by the Company and rermaning medicaly (it

b Verficaton of Particulars In case particulars mentioned in yow application and the
represenmations and warranlies provded by you are lound false or unsatisfaciony, youf
SONVICOSE would be Rabtie for levrnination at any lime without any nolice or any
compensabon & liew thereof

PROBATION:

You will De inaaly on peobation 1or 3 penod of Six Months, which may be extended o réduced at (ne
sole dscrebion of the Management. During e penod of prodation, the appaintment is terminatle by
ghving 30 dsys’ notice in wriling by eithor side or payment of 30 days Basic salary in feu therso!, On
compieton of intial probation penod Nl such tme that you are mtimated in weiting regarding your
confirmaton, you shal conbinue to be an peobation, Afler confirmation, the employment can end through
ihree months' notice or paymant of Basic salary in lisu thereo! by eilher side. You shall attend dutsas till
you are releved Bom services in wriling, Waning the Nosca Period on resignation s 31 the scle
cscraton of the company

TRANSFER

Your employment is ransierable o any other placed establishment department! division/ unit/ branch/
Subsdiary of the company. However, such transfer wil not entsl any ncrease in your safary and / or
advarsely alfect your emoluments.

REPRESENTATIONS AND WARRANTIES:

The Compeny’s sgreement 1o contnue (o employ you and the compensation and benefis 1o be paid 1o
you are in consideration of the terma, covenants, and cordilicns staled herein, and you represent and
warnrant 1o the company that

4 You sce under no contracksal or other testriction or obkgation wiveh is inconsistent with the conditions
centangd heden, e pecormance of your duties hereunder, o the ofer nights of the Company hereundar,

b Voumwavnoms'alwmmldubanMNnduhpvfammdyouOuMScunamea
haren

3 Ywmmmowmamemmdmm.mwmwummw‘snm
peoteeding 1o enforcs thasw s, covenants andior condmons.

-] Voomummmmwmm_um.uwmunumnmmmuy,nny cantract or
uangement, nducing any employment Contract, hond of covenant rot 19 conrgete, Inconsiatet herewith

£ You tereby agres and undoriake 1o indemndy e Company, iis alfifates and the dreciors, officers and
emphoyess of each of B foregaing and % hold them harmiass tom and against any and sl third party
Sz ey face, which give 150 0 any lisiiies, damages, dlaims, costs and expenses (ncluding legal
“epenens), das to any scl, cerlasion, Wiolalion & Lreach of any of your topresentatons. w angd
covenants. / f :

-
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The Connbny shall Indemvn il
Compewy's Inenrparatian and

Stvie af
By Laws ol i Company wim ¢
20N you_ arising oul ol / st

i v oirs (hal oy e oo
MY action taken se not laknn In Your enpocily as
Y cap. o ofhonr or direr;
Company; pronideg, Yt e Company shall not Inehs { CSOSon N The

ity aewd Ualory) Y Wit rsgect to an |
brosghl againal you relating 1 e V.CIumN
Mlowatis undor armiole .o.: FaanHonst o wiha ach, of o ol AR A6 Mo which indoenificatio is red

You are requined o ongaze yoursell uxcushaly in the wark agignad by the campany and wall sot takg up
any Sdependert or nGvidust BSsgnmants (whether the sam

sour porsceal imterast and (he intores)
organizations or rdivduas ding oe
S2eung 1o co husress wik ihe company

You shall oty and comely with aunuuunnnddbmoug'mn Yo By yOur Sugarier Of ary afwr

person duly suthor@ed o that berall. You shot obey Al the rules and regulatoss. sither stalutory or
atharwse, which are 0 vegues and may ba notited from tme 10 Lime.

Non Solicitation; You it nee, dutng e cowse of your senployment aryl any ime thaoaater, withos the
price wiitien consent of e Company, Sraclly o indiracdy, sclct lor emnpioyman. o ergloy o ofersise
sonioit for the aervices of, any peryon wha is BMplayed of ergaged (aither se an amplyee of Sanglant}
by any of &s assccialed compasies or diecty ar drectly Induoa any such emgoyse 1 lesve his or nar
employment,

Fhis coveeant shal surdve $18 lerminaton of you eerployment wilh the Compaty, and prabiss yeu hom
directly Of indracty mouzing an emplayee with Whom you have worked Wit a1 bean n association with
during yowr errplayment with the comaany. )

Other Interests: You shal nol ssek membarship of any local cr Al bodes wiew frst axaiting
written permission #om (he Management.

ng Interest: You agies 1hat 50 100G &5 you are emaoyed by (he Company, you wil rat own,
m«: :&m.m::mm'-w Ssmniul shore or ‘oher bewfiial interest i ary busness
entesprae which 15 4ngaged in. o ¥ campelilin with, aty. business engaged in By e Campany.
otwithstanding the fcragoing, YOU may own, (ectly ¢ indirectly, up o 5% of tre culstandng secersies of
-- e any natianal
e <s.‘r:‘.'~"‘z'l~:.:;.'.x-'.‘m-'..-;-‘».. A A A S

¢ EXChaNgRs 0r I 1 overthe-counter

- par the rulos and reguabons of the
d 10 work axitonal hours. as may be

11 veur. helut
4 ‘k"‘r’.'r;!@
- 7
RS
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RETAN

Wik be wdowent n workly aff i secordpnce with hiw te any eoe ol e dayn in e wenk . 48 ot e schadide
et

Vins ek Do 6nimes Yo v amd otfier Beonlis s pee D fbes and togalatioes of e cegatizatinn

Non-disclosure: You shall nedhor dividge ror ahve et Infarmadion tn sy unmthaorzad parsan during tha
perod of your secdoe o aven afleranios by word of mouth o olharaie, perlicudines o dotods af our
manwiacturing procosses, tochreal know-how, secuily saangements, administralive andine oeganizatana
ey Of & conbonnialecrl mate, wivoh you may Anow by Wisie of your bekg (he amgdeyne of tha
Compinng

Confidentiality: You shall heep confdondinl of i informston snd moterial provided 4 you by e
Company concernmng thell aMeirs, i crder 1o arablo Ihe Company 1 peefoem the sorvics This also inchudes
SO ifortaton @ s already knoar 16 the public shich also you will not resase. wse of dackas oxcop!
WA I paor wiillen pormisson of the Comparyy. Your obligation 1o koop such infarmation ccnfidantal shall
famen evon on Sermvration of s onvploymont,

Nou shall not it any Tme, e dunng your amgloymant or horeaMer, excepl with priot wettan consent froem
B company, use for yoursell or elviigo or dsclose. aitser directly or indenctly, 10 ary person, fem of body
COporate, sy Anow-how, drawings o any Irado secrds of your uset ID and password for vanous IT
spphuatons provided 10 you OF Ay confidentsd RomMabion as % muihod or JICCess i Connection wan any
sctivity of the comparyy of any finencal matter ol the company which you may 0cquire during fhe coumne of
your sgioymend, corceming the business. acivity, a¥aks or propedy of the comeany or #a subsidary
companes. noe will you Keep in your DOSSOSSION Of DBES on (0 others withou! praper weiben corsent of the
Mansgement, any documnts belkngng 1 the company. You will 0e sdely resporaible and azcountala for
any mlormabion loss/sharing or breach of confidentiaity n asy way which has cocurred dua o the missing of
your credertals

You are also espocied 1o keep your safary package syicty confidentis and nal 10 share any Romaton
feganiing e salary 10 anyone excapl your very class family merbers.

Proprietary Rights: Yoo wil dsdose 90 us forthwith any dscovery, Inwentan, process or impeovement
mads of dacovernd by you white In cur sorvice, 3ad such discowary, Fensan. precess or improvement
shall befong abiolutely to and be e sole and absole proderty of the Company. If and whan requirsd 1o
20 52 by the Company, you shab o tho Comparny's expanse, take ot or apply for Latter's Patan, Licenses
o other nghus. privieges or protection as may be directod by the Company i respect of any such dscavery,
HIVeNlon, IOCess Of FIQIovemen so Mal Ihe benell therool shak scorue 12 Us and you wil éxecule and do
W truments, aets, deeds and things, which may be reguired by us for assigning, transferring or alherwise
vesting the same and al benefils arsng n respect thereof i favoe of the Company or In taver of sich ofer
person of persons, firms of companes, as the company may drect &5 he sole bersdciary Ihaaot

You wil asegn (and you herety 00 a8} in pepetully 1o the Compary o Its noines zh of your rights 10
w8 such now idees (Includng ol sventions) and 1o npplicalions for potont Of copytighis i ol countnes, if
vy ang enstate sach documants and take suth Bawdil aclion as may be renacnatly required to assign
SUCh e 1Geas 10 the Compiny or ils nomines.

You Wil sxecule aod delver prompdy lo the Company (WEhout chargs 10 you Lt ol the axparss of the
Company) sch writhen instrumeants and coopamte und 4o such oiner Bcts 08 e Company in is scle
HACIton dewime necessary or desiratie 1o nssign ard Iransler Le i such niw eas to the Compary and /
unmmqmmmhmmmummhmhmum(mumo
agenst eiure. abandanmant. of 1055) and 1 vas! 1116 enlre rght and lille and intecest Miecein axclustely
i the Company ad / of Hs nomines.

mmwhmmmuuumw,mmnqm
orfies of o compay. which may bu In your use, oustody. care o charge.
e company In your poseession, tha company wil have o Agh to assaes on

: ;;zﬁWﬂ‘MMUMmmmﬂhwy s
e AN : 3'
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Relirgnce

e § 1 TA T

SO propeT I e syt of your fadure 10 socenl S0t suth materid or peeperny 8o 48 safalaction

Return of the Company's Property and records: Lsan larmination of your srigdaymart ya0 sha
fortraith hand aver any Matter of Acitiny o Prower of ABOrary isund in you o any preparty | matensl of
he tompary In your poreaskian 81 the teme o cosantion of your emglapmont wit (he compatyy. Aln, you
ShVl foliem tn Ihe Company. witent rondtion sl donirents. Blsa, rosteds, beys and atier precarny of (he
Company = your postaesion ngantens of e moon on whieh such Borme s e and you shat neot
rolain a1y capiee or duphoatas theess!

Authorizations for activities: You Wil not endor nty any commivnants o dealings on bahat of te
Company for whieh you have no expreas autharity nor wlier o e @ parly 1o sny sileration of any procioss o
poley of the Comnany or ovcoed the puthority or danteton vasind in you withoul e peevisws sanction af
he Company o thase In autharty over you

VmanmMqunommmmmmmmm
manmm.mmdeGWMaMM
10 00 busicess wity the Company

vamwmmmwmmﬁmmdmm
MmMmlmmMnhanmMumMWuumqa
e Company. Ay of its Group companes of any olher erployee or business associate o the Company or
NWMMWMummmmmaWMemdN
IvERITl COMeTnity OF MA0IA Of 1 any communcaton.

wnﬂmdm‘olmpbymomz You ogree that, escept as may be regured by
whwvm“nummhmdmbmmmmmmw
mambers

Model Release. You huraby consent and authorze the Company and its successors. 3s5Qns. nomnees.
mcmhmﬂwmm.hnwbwm“o.mmm
POATARE of piEtures of the emgloyen, ar in which the employoe may bo included in whole of i part or

mmmhmmhubm'muwm.hm.mw«n&cm
other lawts pUmose whatsosver, Wmmpurm..mMmethm
nmulmm‘mqwmbmmvmmmm@tm&mmmn
inapect and appiove e fnishes product or the dverising copy thal may be Used N CONMACcon therewith,
of ®w use 1o whch | may be applied. You hareyy telease, discharge, the Company end its nominees.
Sesgraes, successorm and assgns, or othor form whom & is actng. from Rabily by vitue of any sueh
POrTAis Of ptuses, of 9 8ny processing tenaing towards o complation of the inshed product

Enforceabliity; You schiowdedge and agrou that avy volsbon of any of your dubes and responsbikies
ununnmwuumm.-mmw.mwmwwm
Ot mauitable robel for any breach of ivealened broach of Juch duties and cbligations, In BAGON % 4Ny
fiter sermedes evadable 1o tw Company. You and the Comnany ngree that the msinctions and femedes
conimnes heceinsbove am magonatle end that It is your Intiion and the Iterton of the Company it
uch rirdions and remedias shal be enlorceatie 10 (he hilest extort parmissible by law. If & shal be

and | or logge complaints = respect of o¥enses
ANy praperty of e atars of the Comgany, as may be
e 10 e 0ifce o 16l ocoupied by you in the course of the
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Reﬁ%nce

TIYAN

Employmemt ATWILL: Vi and thn Company sehamsiasan Bt the srpiogmant s sed shall sontvie
10 b ATAVLL Thm maimse Sunr pon bren 1he A" 1 Seesmmatn yonor ampiayment st sy tiiem anet S any
remenn | Wit e Dampang may inmneete yoo segingmast wih o W) caen at sy hme and foe
v Temeon Areerdingly . ey letnr i A0t 4 Be conairund o mierreaied M trrttaning sy guarirtee of
O et AR B (e reriin o certilr See et i TR Matter e seinly oy the parpres
o Bt youir cormparastion K in afen (ol 10 Be canated or MM a4 corteing ary quarsnioe of
B PEBOUIN B! & ARtURR i) camipe TRt on

Porformance, Vew sppmintrest st bubsmanst metmantom of pephrpmest afth the Company & seelly
bwret or youn dehivering cnnaintertty 0n e RoRes nardirance [ATEAtars #ee? tisaan tarpets

SUPOrANNUREION. Yius il ndeenaticaly stire o e asrvee of the tompsty on attaining W sge of S4
YA

Absertesinm: 1 you steen yourstd! witoo! e o femmn abeant beyorsd B perod of Mave orgirally
graied o subsecuenty Etended you SR Be corsitered A4 hAavey eiusianly tessnated  gour
empAoymend wihoul (g sy fotics griese you

o Return s work within B days Som the commencesssnt of such stssncs. and
b G s waplanation 1 the sasefincnon of the Managemant regasng such sbsence

Medical Fitness: The Managnmart han e tgh 10 get you iedically essmeed Iry sy Cetfed medoal
ornctiiones imng the Dedod of your servics  In case you B8 laund madcally unde 10 eantrue with ha of
¥ou . B terreeaind from amgloyment

Notice Period: Nowithatandng anything contained heren. s Company, In ds sole dacition. may
ermngte your employment without cause by gving three montda’ notice i wiiting o payrnent of pro rta
oo mortn” Basc Salary, in bou thoreo! Likewis, you may resign lrom employment witout cause by
g Bvee matthe notice i weting of by payment of pro rala eoe moaths’ Basic Salary. in beu thersal in
the evend of your resignation, ths Comgany in its sols discration will have an option (o accept the sa=e and
releve you priov 10 the comgletion of the sipuaind notice panod of 3 months, without any pay in key of e
notce penod

Tormination for Misconduct: Your services are lable (o be terminated wihoul any nolice o selary <
oy oreo! for misconduct, without beng exhausive and without prejudice 10 the geanrsl meaning of tne
o “resconouet” 1 the case of reascnatie suspcion of misconduct, disicyally, and commission of an act
meoiving ol bepitude. any action of indiscigline o Inefficiency

Suspension, You may be placed under Susponsion, wihoul salsy, panding enduiry ino the charges of
miEconauct Of oerwise. The salary for e suspension penod wil te paid 1o you only when you are Sound
ol gttty of any o the charges for which you were sutponded and nol ctharwiss,

Horassment. The Establshmen! consders harassmerd and dscriminalion of ary natwre 1o be an
whsccepiatie form of Behavior, wheh & not telerated under any drcumstances. Al peopls have the nght 1o
wos In N envronment sl i ree from hamssment and distamination. Discpinary action wil be taken
Sgensl snyons 13002 10 be guity of hirewsing of disciminating sganst a feliow employee tist may result in
Aermunetan of empioythient.

Noa-compete: i the event of your tepension rom the Company 10 any reascn whalsoaver, you wil nol
e g Eny ot O essgrenent either 1l Ume of Otherwise, etner diveclly or ndirectly, for @ penod of tvee
moning feom the date of MpRration i sy iINdusiry or business imvalved in umilaricompesng tusness of the
company o aay of e Groug Companes

Mavmw:m-mwm‘mum.m»‘m
mmdmvw:uumhunumm
ton e omgietion of ona year of janing. -
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T AUTHORIZATION FOR ANTECEDENY VERINICATION

\mmwcev.oamwdwwnhf‘mrﬁno—-\prmmmtm
W perang IMnrnation B8 Snsumentn  Solring Bt Asl Beited 19 Anhanr nuriber  afus
Gownmment fesitn 1D motiher st 68 Valee 100 PAN ol DL sae ganchie. date of Brth
ROGTEINA. MObile Nt amal At seeced S aeplayment ramed w8 any Rafarone
Ammmvuwwmmmmmmmmmwwmﬂ
munome 0l Bschpimond chacte aal st e atinan " ootier W avall snreued Nt 89 emglapnant
TIRITENG | MaRADaMaN! | mpen! | erhell | Istarmse | honme ao st | sabinke s sl she

You hoe hernty sAhoneed the Coampany or mny agerrcy’ sosrciee scoeited by e o e
TPre 35 B100 winr Deanrs! Blarmmmtion o Thein st whed il be accaanitie ¥ tha Compary o iy
SEEATE A fur whOh B0u cormel i berg oteseed The Carstanry of 88 darvcn pravider arvd the
nmmmwmnm'm-mnmmﬂmmm'taﬂmm
O Ube TWAEIAG Aetvioee DTeVIer Ve st ageecy  You Rave aedersteod et sgesey il seaee

*AOUty Mg confidantiaity of the aaie

Ve-..du.whmmowm'“‘m Itrmoras ard verfeaton mperty or
meﬁmthm“wdh”Mmmm
FADREE CONBNNT b e AR YO0 Mive R0 Underetond Bt you heve the aphes of dalntirg yon e St
meor SO et agency detatnee

Tonr N Omchon Wil he COMrTSnous Wi The aTangement betweer the Comgary and ary sgarcy
TRANIENROr angaged by the Cormpany lor Referencs / Anececsnt Vorfeation of your curmrt and st
emgloymants

- Mwmh“nmwnmbm“m
W tncheucs colaboratons e any other msUbSerl erganizations In India andior Keaed Sesed
Sodame ferm and condiions.  You wil dhgenty asd bereficially lake part in P Iraeing e sk
SRR ) S000raence WIh company Dolices and dicectives.  The cost f any ek Baeg el D
T Ty e CoMpany Bng you Mmay be mgured 10 LGN 8 Servico Bond for & mermen beve kor ebeh o
wi sore e company. The company can recover The IGuisaled Eamages oo e svart of your wkeary
mgraton tedcre Bt e s sty ngroed upon N the bond.

+ Rubes Regulations and Policy on Ethics: You wit te covessd by e sanvice fules 3 mguistions
SUBNg CONUAL SaOphne N AITINEYAUYE Orders and ANy SUCh OO NS Of Ondery of e Cormpany
T may Comm 0 Awoe V0T UMe 10 BMe. You Must 0bserve Bw palicies that e Company putiades o
T s e Theme incluce @ regurement that you manten e Bghes! vanceess of CONGuE #nd act sl
e ghes! ewal prmoyins wmmﬁmmnyu--ﬁdm-‘m
IRDONALe 20 W OTORYeY

€ e Iteraction; You sl 0ol IInEct Wit e MRS - Mecionk. prnd of cherwise 1

b NG Searenes. Buring B Dutsle wOrk houts, dhar i your Cwn petsonal Capecty or on behad of the
G e you Hew aapress and dredt sppvovel hoem the MAanagemend 1o iduract with the meda
- e cupreseiiutee o the Compary Onty jersons duly muihoriond by he Management e showsad 1o
e il i o spected syects Daconse of ety ndiematon ofer INan SRk ecoRwE
o e apecitiaty authonzed by e Manegenent s pronddsd

ummu-—-:mmn anchmre of
' h Gackoaiss 8 Wechoaly apgroved by Ve

i Omitsere of ihomatun on @




Reﬁ;nce

LLALLL

LN mAVANANG® | e St sy

fe Fiow oy ool pubhonton of boods, wickes or manuacrpss atich rbade spacteally (n the Company’s
bunrvest prbices and processes you ehetd 1aks (ha approod of the Maragemant sirer (4 e ralanae

v Ay vidlaton of the company's redia policy, fantamounl 16 8 bimath of (he farms sed coretinns of
Eployent And mny fesull in lertmnation of (e contract

a  Dispute Jurisdiction: It is ety axprassy agroad and decared that i latter af amgioymant shall ba
Sherrad 10 have boan misdas At Maetibal and thal ary dapate ur sl of acon of proceadingy whatsoe s
BIRNG OV oF o isder e Jettar of apspoirimest o benneh Ihareo! of i rospadt ol any matier oe tlng harein
contained ned pery clam by sithes party agaat (he offsey sAal e nstlided of adudeatod upon of decidad
by & count of competont parindcton st Mumbe:

o Entire Agreement: Ths contract and Ihe document rulerred ta horsin contarr Ihe enfire agreement and
undorsiandng of Bie parkes wilh rospoct 1o B subject mater hareof and shall suparsade any ard afl peor
OF COnlempormneius COMMuications, regrasantatons, o sgresmenty betwesn Mie partins, whather oral of
WOBen. rooarding (he sulyect matinr of Ilve conlract

! Age: Your ngs mentonsd 1 the Matreuation / Higher Secondary Cerlificate | Passport wil bo deemaed 10
be B conctusve proof of your dase of birth,

@ Change of address: You wil intimate i wriing 10 Ihe Managemant any change of sddress wilhen & sk
from change of the same, Inilisg which ony communication et on your las! recorded address shall be
deemed 10 have been sorved on you.

h Passport: It is cesitable Sat you have o valid passport at all times and ensure Mal (he same 5 ranewsd
from beme 10 tima.

\ Travel: You thall make your own kampod stangomerts 1o and fro from the place of work

In case of one | more clauses of this letter of employment becomes untenable, the same  shall not
rendar the letter of employment nul and void in 25 enticety.

The various clauses of ths lelter are 10 be read, understood. and Interpreted in its entirety, and none of
the dausos are savarable from 1he remaining.

| confirm that this contract is n accordance with our mutual understanding and uncondifionally and
imevocably accepl the above tenms and concitions,

Employee Name:
Signature:
Date:
\ E A
-—-"_‘—’
PRINGCIPAL
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CEL@GEN

GENERICS
Rel No

COMaAmAa 13200132
Date b

L2247 Augun, 202)

To,

Misn Bhim kg Maheshhhai "anel
«Namal Falia, Dumlay, Pari

\'IM.GI]I?I‘\”Q“S
Mobile: 8980410985
R g

it TG T

Desr =
Miss Bhumits,

’ |
ThiS han seferonce 18 your application ind the subaeyuent interyiew that you had with "B'\::";'?\::‘.'::“-
norm vowu thay YOu have been selected 1 Join sur Organizmtion as "Treince OTN;‘: munths after joining
You CTC will N same ms diseussed during interview. You will be on prebuias fho i, Daman. You will be
Vo aré nequemiet 1 oin the company by 25% Augent, 2021 at our bt u;'lu AcrhN e Eoindry on
watined o Towever you wold need Io_',",l,t‘l'l ta Yaricus sites Jocared a

COmRaT) s work. i

AL ide time of Joining, we expect you 10 bring (hcfouw"i"ﬁ
Sl Leaving Centificate! Birth Certificate

; Copies of Educational and Professional Qualification Certificates
* Uopy of Bank J. ancelled Cheque
4 Photographs-$ No.
£ Cops of Pan Cend L4
5. Copy of Aadhaar Card 2
L Last 3 Mo :
¢ 3 . E
10. i
11, A : ' 5
Fiancss Centificare from regisered Medical ¥ o VIRTI  —y J
g letier 3nd detailed lay break up will b 0 30u after joining our organization ;
completing necessary formalities. ' ¥ R -y
. e ' sompany, cithee verbaly oe n wrting or .
1F1t is found, at any mployment by you s um*&lsg.ﬁl_m&mot :
in the standard emp : , .
axamplete of ﬁiﬁu{ :

> .
.
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CRL/HR/Rect/Offer Letter 16/08/2021

Offer of Employment

Dear linal Patel,

Congratulations on being selected, as a part of Cliantha Family, We are pleased to
offer you the position of Jr.OMicer in Central Contract & Proposal - Late Phase, based
at Ahmedabad. We would like you to join us on or before 23/08/2021.

This position is being offered to you with a presumption that youare acitizen of India
/ suthorized to work In India. If it Is not so, do Dring it to vur notice, at the time of
accepting this offer,

We expect your arrival at Ahmedabad at 9.30 am on or before 23/08/2021. You are
requested to bring along the original documents as mentioned in Aanexure — A and

share Scanned copy of Medical Reports as per Annexure - B on or befora 20/08/2021
st rchourey@cliantha.com. '

This effer has been made based on information furnished by you, however if there is
an aberrancy In documents or certificates as per Annexure — A 3nd Madical Fitness
Certificate as per Annexure — B, we retain the right to review our Offer of
Employment.

By accepting this Offer of Employment, It is presumed that you have agreed to join
vs on or before the due date. You wil have to submit the copy of your resignation
letter addressed to the present employer, within 3 days on receipt of this offer letter,
The Offer stands withdrawn If you fail 1o report on or before the due date or the date
communicated in written otherwise. The appointment letter shall be handed over to
you at the end of induction procass, post joining,

We look forward to your contribution to our aspiration of building Cliantha as a highly
accaimed CRO.

o
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Meril

MESOMer™21
07 September- 2021
Ma Whavy i Thakovidad Tanded
Napt
OFFER LETTER
Dear Ma By tn Thakorbbod Tandel,

Congratulations!

With relerence o youe sapphication sad sobsequen fterview yon hod with us, we e pleased o affer you the

position of “Ollcer - Research & Developinent Depurtment” in oo onuaniztion on the wrms and conditions

discussod durng the inten rew,

Yoo will be stationed st Vapk,

Your remuncrmtion as discussed nd Honlized is Re. 1400004 Per Annnm, the detail breakup of ths same is
sttached as Annexuee- A nlong with this Jetter,

A dotailed appointencot beter will be glvan 1o you alter you join us,

Kindly bring aloag with you 3 recent passport size photographs andd il original testimonials, Past
Organization’s Reheving / Experience Letter, Last Salary Slip, Date of Birth Prool, PAN card copy ot (he 1ime

of jnining.
You are required to join the company on of before 15 September-2021.

You have been sekcied brcause we belicve you bave the potential and the desire to meet 1he high swnd_ard_s of
excellence that are the hall marks of Meril Life Sciengox Pvi. Ltl,. We know you have hopes and aspiraticns
of your own, & surcly, cxpectations from ut as well We eonsider it our obligation on our part 10

»  real you foirly & with respeet

- provide open twe wiy chinnels of communication

« offer suitable recagnitian for your dedication and excelicnee of perlormance
Ours is 8 grawing company. continuausly impeoving and expanding.

We wish 10 sec you grow along with us..
Loaking forward 10 your juining ovr orghhization.

Thanking you,
For Meril Life Sciences Pvi. Lid, % l
PN ) LA M

1. C. Panjilur ‘ lﬁ\b( ROSEL =

Group Head - Human Capital & Administration ‘“f G b Dikslla Celiogd bl
5o Phemer revert wih yase (anfirunssion of wrceplanee of thin nfler binter widh e 1w ek L Srunn i of e (aBeag e which (e offer leiter il be
dhenmeid withidrwwn :

cs Pot, L m.,wﬁpgqmmcosn 157

. No. 1384110, Mubianand Marg, Clala, Vapi - 396191, Gujerst, Incia
13052128 | E:uskonfofimenibfe.com | Wi wwwomenlile s
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Annexure - A
Merll Life Sclences Pvt. Lid,

Ms, Bhavyta Thakorbhal ‘lhndol C1e
Cost To Company Per Aniim 144000
Monthly - INR | Yearly - INR

Cost To Company 12000 144000
[Basic Salary 4200 50400
House Rent Allowance 4200 50400
Travel to Work Allawance as per Distance Factor Index (DF1) 1000 12000
House & Electrical Equipment Maintenance Allowance 1256 15072

Paid on an Annual Basis

Bonus (To be paid Annually) B840 10080

Statutory Deduction, Company's Contribution

Provident Fund 504 6048

Cest To Company | 12000 144000

b

— e
’ L o) =

Meril Life Sclences Pyt Ltd. | CIN : U24239G12007PTCO51 (37

Rugbtered Gffice 1A Men] Park, No. 138199, Maksanmd M. Clinls, Vapl « 356101, Gajar, bndis.
T 491 mm‘” | 't"lmaml” |V B mmllllﬂ:m 1 W v el com




MLS/OMfery-21
I Anguse2021

M Dhien Anilbhwi Potel
Vapi

OIFER LETTER
Dear Ms, Dhara Anilhibai Patel,

Congratulations!

With reforence to your upplication snd subsequent inteeviow you had with us, we are pleascd 1o offer youl the

position of “Officer - lory Alfaies Depgytmient” in ow organization on the terms and condition
Sucussed duving the interyicyy.

Your will be stationed ot Vapt.

Your censneration as diseussed and finalized 15 R 144000/ Per Aunum, the detal] breakup of the same is
Atinched pg Annexure-A along vl this lettes,

A detasbed appokniment tetter will be Eiven 1o you ofler you join us.

Kindly bring along with you 3 recent rasspont size photographs and all ongiral testimonials, Past

Omanization’s Relicving / Experience Letter, Lust Salary Shp, Daje of Birth Proof, PAN eard copy al the time
ol joining,

You are required th join the Company on or before 01-Scptemby-2021.

You have been selecied because we believe Yoo bave the potestial and the desire to meet the high standards af

excellence thut are the il marks of Meril Life Scignees Pvi, Ld.. We know you have hapes and aspirations
of your owa, & surely, cxpecinions from us as well. We cansider it our obligation on our pun to:

= dreas you fairly & with resprece

« provide open two way channels of communication

« offer suitable recopnition for your dedication and excellence of performance
Qurs is a growing compiny, continuously improving snd expanding.
We wish to see you grow ulong with us,
Loaking lorward 1 your joiming ot ceganization.

Thanking you,
Far Meril Life Sciences Pyt, Lud,, %
9 Ll PRINCIPAL
I C. qutikﬂl‘ ROFEL
Group Head - Human Capital & Administration L ROHG N Bk Lolless of Frarmo:

i i “M" { —'.‘,~,.amﬂn"“lu.Mj.MImmnltm“‘fnh.iltﬂhiﬂ'nbﬁr‘h

,mwwm.mgwp,nuw.amlm
123 | E esbonhfimerillifcom | W et ol
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Annexure - A

- Meril Life Sciences Pvt, Ltd,
Ms. Dhara Aniibhal Patel ] cre
Cost To Company Per Annum B 144000
‘ Monthly - INR | Yearly - INR
Cast Yo Company 12000 144000
Lhﬁc Salary 4200 50400
— -
House Rent Allowance 4200 50400
Frawl to Work Allowance as per Distance Factor Index (DF1) 1000 12000
House & Electrical Equipment Maintenance Allowance 1256 15072

IPaid on an Annual Basis

nus (To be paid Annually) 840 10080

Statutory Deduction, Company's Contribution

Provident Fund 504 6048

Cost To Company 12000 144000

e e
i — 29 I )
l:‘"., [‘L _ e

ShiiG. AL i )

Meril Life Sciences Pyt, Ld, | CIN | U24239G20050TC051 117

Megstered Ofie M 1-M2 Mol Park, No. 1357139, Muktnsand My, Chiala, Vini - 196191, G, Idin.
T +91 260 3032100 | 11401 260 MS2125 | Bz mkonRdDmerililecom | W waw il fe com



MLS OMerm.2)
03-September-2021
Ms. Hemangibon Hareshibhiai Patel
Vapi
OFFER LETTER
Dear Ms. Hemangiben Haveshhlal Patod,
Congratelations!
With reference 1o your application and subsequent Interview yvu had with us, we nee pleased lo offer you the

position of "Officey’ - Rogulatory Af¥airs Department™ iy ou prganization on the terms and conditions
discussend during the interview.

You will be statroned at Vapi.

Yoar remunenation as discussed and firalized is R&. 144000/~ Per Asnum, the detail hreakup of the same is
attached as Annexure-A along with this leticr.

A detatled appointment Jerer will be given 1o you after you join us.

Kidly bring along with you 3 recent pussport size photopmphs and all origingl testimonials, Past
Wrzanizstion’s Relicviag / Experience Letter, List Sulary Slip, Date of Birth Proof, PAN card copy =t the time
of joinng.

You are required to join the company o or before 15-Seprember2021,

You have been selected because we believe you have the pateatial and the desire to meet the high sandards of

excelience that are :he hall marks of Meril Life Seicnces Pyt Led..  We know you have boges and ospirations
of your own, & surcly, expectations from us as well We consider it our obligalion on our part lo:

*  treat you faidy & with respect

*  provide open two way channcls of communication

* offer suiable recognition for your dedication and excellence of performance
Cura is 2 growing company, cantinuous!y improving and expanding.

We wish to soe you grow slong with us.
Lochking forwird 10 yuur joining our onganization,

Thanking you,
For Moril Life Scences Pyt Lid,, 8 ]
UNCIPAL

11.C pasiiat) > ) Ty
Groop Head - Humon Capital & Administration =L G . Brlakhia Calizge al Pranmos,

L | -
rsi Mw“w‘“'m"“'“'“!-!‘“'!'my‘“",b-‘v‘qanfyu‘.l.ln-_.m.,*_"“-

A29GRO0TPTCOS 13




Basic Salary

4200 50400
House Rent Allowance 4200 50400
Travel to Work Allowance as per Distance Factor Index (DFI) 1000 12000
House & Electrical Equipment Maintenance Allowance 1256 15072
Paid on an Annual Basis
Bonus (To be paid Annually) 840 10080
Statutory Deduction, Company's Contribution
Provident Fund 504 6048
Cost To Company 12000 144000

A

4

ROFEL

|-

UG M Bkl 1
Meril Life Seiences Py, Ltd. | CIN : U24239G12007PTC05 1137

Registered OfMice :M1-M2,Meril Park, No, 135/139, Mubktanand Marg, Chala, Vipl = 196191, Clujarat, Indio,
151491 26030521W I F. 491260 3052125 1§ adtonfn@nmlllll'e.com | Wewaem penillife oo




Net, Noo LYRLINI/ Appt /202012088
Date | 14052044

Ma. Prit Dl

24,25, Natver Shyam Society,
B7h Shaity Howity,
Ramdevnagar Road,
Ahmedabad 380038

Letter of Appolntment

Doar Mr, Prit Dexal,
ntervien you has whis us and you!

1021/10%6 dated 10951021

This has relerence 1 your aphizatkn for employment; bteguent
1 * pharracovigilinee

sccentarce of our oiter lerier of ergloyment Ref. No. = raL R/ CHer/
e mankgoment is herely glaaved 10 apsoirh you 2¢"0ffcer” In he dopastarento

“om All Indla bails, presestly bated 3t Avmedabae

Yeur sppowement iz 0ar opanlzation is suijtt 10 Ihe Sellawing tems amd tondtiars:

L You appolmmest coemxs o eltect from 1082021 .

1. Yousteh be initialy based 3l Ahmedabad,

wmwzusm‘ Oy} per annum, which

5. Twal
etalied eas-up of your

tsehed 10 yeur position, A ©
annerure « 4 .
, i

seler. rules and regulations of the
sshenefits Jue to you thall be fatle
o there

3. YeurCTC remureration & Rs 275000/« (R
achudes all grect aad Bdinect tonefes at
remunefation pickage has Leenowuines In

neratisn snall be sudjoct to §O
freen time (& Vime. The wrmaument
previions of the lnome Tax Act and Rules mad
25 may be In forge frem gme Lo time.

2 Pyyment of all the ramu
organaalen ¢ ipplcatis
fvabpct 1o Bx accoedance with the
under as also other applralie tawes, #amy,

be open 13 the rganzation freen Lime Lo Lere, 1o add and Jor modiy any

remuneration, benest, facifity, or perquiste that may have teen extendnd to you, On & FEVEw of
the oparization’s functionirg. fnance and prospects and your parformasnce and that you shad

e bound by the organizatiar’s dacigon i this ragard.

5 j14s agreed that &3l

&, Yeur resouncralion is sanfidential belwser you and the grganzation and you are obliged 10
your employment.

maintain absslute secrety of the terms asd conditians of

Letiga Therapastic Rasaarch Lid.
 Ragletered & Coponta offide |
v Loy o, VEL iy R, Survey 1S J0, rasar SHaes DUk ENE 300, M ey, Gata, Shmratabed . W Gulaee, In0e
St M § Tl » 9179 42322023 Fas ! AL 400U
teans W wHIEILD ) Wit 1T | A1) TN Msn;cmm. elirdt WL | T SIATIINE TR e Wit

e e ledd 40 o el B a0 G £

CIN %01 L4DEENS5L0)480)
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ONBOARDING 1 4/

Dear MR, ADIT YA
further 1o YOur

ONBOARDING i, 27

10 me, shorav biswas, asif 548

v’

Dear MR. ADITYA >

Congratulations!

This is further to your application and
subsequent Interactions with us. We are
pleased to extend the

Offer cum Appointment Letter to you o join
us as MARKETING EXECUTIVE at VAPI

We belleve that your knowledge, skills and
experience will be an ideal fit for our
organization and you will be able to make
significant contribution to the overall
success of Alkem.

The details of the offer will be shared in a
separate mail. Please take time to review
and Indicate your agreement with the terms
and accept this offer before 01-Aug-2021.

We look forward to a long and mutually
beneficial association with you,

Note - In case of any query or additional
information, please don't hesitate to contact
us.

Reonards

LR L

CSLongrntulatinne! Ihig i
appheation aned subgequs
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Cn VAPEESI 4 91 240 2400192
umED ' moil et ”'ljiuvﬂﬂ’nl"'ﬂh‘ com

121, (sl Fhise onoc,

Mot Ho 25185, Gujotal, IMIDIA

—

LABDRATOIRIER ey, LYY

(GOVERNMENT RECOGNIZED EXPORT HOUSE)

- s 21M72021
Pl ) r\l\mimmgﬂme.\‘(\l‘l Dals
NER RN B

1o

Ae Chondhary Gajendra Sohn nlal
Faor No, 403,

Leoln Towery

Vit Namtls Road, Vapi 396191

Dear Mr. Choadhary Gajenden Sohnninl, ' : ' -
We are pleased to appoint you as “Junlor Officor™ in Tnjection Deprrtment or organizatior e -
we L. 21072021 on the ollowing terms amd conditions,

SALARY. AND ALLOWANCE . e

Your Salary will be Rupees 10430/ (Rupees Ten Thousand Four Hundred And Thirty

Oals)
Ter Month (Rs) | Per Annum (Rs.)
Dasie RO00 96000
HRA, 153 18160
Other Allowance 0 0 .-
Coaveyance 0 q
Special Allowance 0 0
Lunch Allowance 0 0
Edusation Allowance 200 2404
WMedical Allowance 0 f)
Alooks & Periodical 0 0
Telephone Allowmnce 0 0
Uniform Allowance 7 100 |
(A) 10430 128160 | <
L.T.A. ]
Retention Allowance 0
| Bonus (Includes Ex-gratia) 15000 E
(B) i 00| <
P.F. (12%) Employer's Contribution 11520
ESIC (3.25%) Employer's Conlribution 1068
GRATUITY (4,81%) 1618
() ‘ 006 <
Total Salary (CTC) (A+B4C) 160366 20
Noter (1) Gratuity uraount payable as per the gratuity act,
. Tt
S % st

a SALLE .

rimon Fon Wb - 00 021 INOW.
i com + Wab: wyw.umedicalebs com
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AGUSTO FORMULATIONS PVT LTD

Ml about innovation
on the service and the same ehall

miimation
Code of Conduct: vou gre Expected to abide by the COMpIny s code
Leave: You will be ehigible w the bene
confimation n the Company s Service
Befote confirmation for you designation Le i
allowed for any leave

Travelling: 1n the course of Your employment, vou mity be required 1o undertake

travelling cithor in India or cisewhere in connection with e Company’s business,

accordmg 1 the dircetion and the InStructions issued by the Management, from time

10 tame, for which vou will be resmbused expenses in the accordance with the rules,
Refusal to undertake such travel may result in diseiplinary action ngainst you,

i This offer is made for you subjeet o the following condition:

Al Al mformation that Vi come across of discharging your dutics with

Company whicl You would not have had access 10 but for your

cmplovment with us s strictly  confidential, Any unawthorized

disclosure of such mformation shall render YOur services liable to be

termmated withoul notice and the Company shall be entitled 1o

proceed  against  you  for appropripte compensation/punitive

acton depending on the nature of such disclosure.

attomatically come 10 an eml Without any notice o

o Conduct
fits of the company’s Leave Rules on your

period under training vou gre not

5) You shall not, during your course of employment
thereafier solicit or attempt solicit the service of a

of the company, by any means whatsoever,
the benefit of any person, fimn, corporation, parnership or any other
entity or organisation dircetly or indirectly. In the event of you doing
50, the Company shall be entitied to proceed AZANST YOUu for suitable

compensation/punitive actions besides pursuing all available legal
Tecourse to prevent such soliciting or attempt,

¢) You acknowledge and confirm that the condition stated phoye are
fequired an account of the facts and sircumstances relevang 10 the
business of (he Company and hence reasonable,

¢) Company is ligble 1o charge for all he SErvices i funds invested

: ¢ three
ving the job in case i you wish to

A

am | TOITICT]

)
‘L g™ )
ol ' R i
: ._;M'mwawimmm. )
L gy m.qmlosmuo.wm

during the period of trwining provided  you have 10 sery
| monthy mm before feay




i
VT LTD

10 pay three months sala
r\\nﬂ;

AGUSTO FORMULATIONS P

all about innovating
joby, faking 1o s you are linhle
10 the company as compensation of l0ss o

lean ¢ 'h('

2 You shall not Pledie the ( ompany's eredit o

nd/ or make representation unless
YOI are spe

clally and duly Aithonzed in that belyatf
The retirement age of the employecs
S8 years, However, yYou will hay
years ofage o the thereafier on an
i you are physically
CONtINUAtION In service
discretion,

has been fised by (he Company a

¢ the option te retire on commpleti
y date before you com
or mentally unable 1o

would not be in the mnt

present
on of 55
plete 5% years of age,
perform your function or your
crest of the Company in its sole

we of 30 days in wriling without ASsigning any reason thereof or salary in
licu of notice

3 You shall fully scquaint
notification,
from time 1

yoursell with the vanous laws, rules,
etc. of the central, state, local and/ or any other autho

o time and with particular reference to the Defence o
and any modification thercof and/ or &

cmergency  legislation affecting or
Company and its business and affairs
your dutics and responsibilities and se
also the pnnciples of sound com
complied with,

regulation,
rity in force
 India rules
ny orders there under and other
concemning directly or indirectly the
0 50 far as they relate 1o the discharge of
¢ that all the requirement there under as
mercial practice are fully obscrved and

6. You will abide by the Rules & Regulation / Standing Orders of the Company in
force, at present, and as varied from time 10 time,

7. The Company will cxpect you 1o discharge the responsibilitics entrusted to you
with the highest standards of initiative, efficiency and cconomy.

Your appointment is subject 10 satisfactory replies being received from the
reference/ previous  employers mentioned in
Form.

your Employment Application

PRINGIPAL™
ROFEL

- Mmﬁmt‘me"cg. af Fuanmecy
Industrial Eatate, Near § wanji ndustrisl pack.




AGUSTO FORMULATIONS PVT LTD

all about innovation

9. Your appointment / continuance in the service of the company will be subjed

to your physieal fitness as may be required for the position you may hold

Consequently, you will required to go through such medical ftests and
examinations from time to timwe as may be deemed by the Company.

10. This appomtment letter 18 being 1ssued to you on the basis of the information
and particulars furmshed by you in your application (including bio-data), at the
time of your mterview and subsequent discussion. I it transpires that you have
made a false statement ( or have not disclosed a material fact) resulting in your
being offercd this appomtment, the Management may take such action as it
deems £itin its sole diserction, including terminstion of your employment

11.The foregoing constitutes the entire agreement as regards the terms and
condition of your service with the Company and they shall be subject to such
maodification and amendments as may be introduced from time to time as per
Company's Rules & Regulation.

Please sign and return to the undersigned the duplicate copy of this letter
signifying your acceprance.

Jor,

AGUSTO FORMULATIONS PVT LTD

£
WMMMIAMM&WNMMM &%Mﬂmot TN

Fact m%.-ilm u oo 15 1% Ilgupldnluloﬂdnl&m Neut J nanji indlustrial park,
V::logsﬂl” Gujsrat hﬂﬂ? ,& M WWW. U IO Rroup. com




M e,

Wl Pan r LA

Inject Care Parenterals Pvt. Ltd.

Cpte; 24/06/ 2020

o,
Miss, Priva Rampasikhan Bhartl
108 Abhilasha Apartment,
Mamneanwadl, Chihi

Guiarat Vapidocioy

Sub: Appointment Lettgr,
Ovar,

With reference 1o your apalication and subequent istorview you had with uz, we 20 plessed o anpont W‘;
25 & Chemist \n Quality Assurance Degartmest in our arganization from 24/06/2024 on fetlowing terms an
canditions.

11 Youwlll be on probation for 3 period of six mentrs from the date of joinkg which may be extended, if
he peiformance is not satisfictory,

12  During the peabation peviod sither party shall bo enthled 1o tarminate cmploymert by givi
manths’ notice (n writing to the other of one month salary in fiew,

13 That you wif be paid a Rupees 1.38,006/- per annpm (CIC] AR Inclusive a5 per attached Annexute,

14 Subject to your perfarmance, you may be confirmad in tha services al the end of peobation pericd. This
confirmation has to e given m writing, ) »

15 After confirmstion, your services will be bable for termination by ene menths’ M'N,OF‘OM maoath's
salary in liew of such antica on eiher side. Howewsr, No such nozice or compensation er payment in lleu
of notice is regulred for terminaton of your semvices during probation gerind.

16 In case of keaving the servizes of the company, yed will Be required 1o preduce a "No objection
Certificate” 35 required by the compary from ternal department and account department, (o enable
fut & final settlement of your accounts with s company.

2 You skall produce the lolfowing cortificate/dossments within three days of joinlng.

rg one

) Original cectificate of Degree/Dxploma/Secondary Sthool Jeaving or equivalent educatianal
quakfication with mark sheot

1)} Oe1aiks of membershio, (Fany, of prevident fund, EPF, E5.0 etz

il Certificates frorn the previous employer () incuding relieving certificate.

Wl Dotails regarding past emplowment {If say), stating the reason fol leaving the last joh and a

contuct certificate from the previous {last] empleyer,

i, You wil be (egulred to underga the medical Tests/examinations as and when asted by the cempany
ané it you are found medically/physically unfit, you will be immediately discharged from the sersices of
the company, _ . )

4 vou will be based a1 Vapl, However, you ae liable to be piaced at any place In India ‘or abroad, from
time to time 33 per the requirements of the compary of If 5o directed, other conzerns wherein iy of

' |~ ' Qerannoar hv TanSrannor
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AT
To,
Mr. Pragnesh Shah 10™ August 2001
S/o Arunkumnr Shah

104, Chandan Appertment,
Alkapurl Soclety, Vapl,
Dist. ~ Valsad, Gujorat - 396191,

Dear Mr. Pragnesh,

With reference 1o the Interview you had with us we have plessure 10 Inform you that you are being
selected &3 on ‘Apprentice’ for the period ol ONE YEAR under the Apprentice Act, 1961 on the
followling terms and conditlans:

1

You will Join the tralning on 10™ August 2021 at Dacra Plant st the address mentioned aborve
You will sutmit the proof of passing the B, Pharm (provisional passing certificate on joining &
later Passing Certificate Issued by the University)

Your apprenticeship tralning will be for the perlod af ONE YEAR,

During the period of tralning you will recolve o stipend of Ry 12,500/ (Rupees Twelve
Thousand Flve Hundred Only) per month, pre-rata 1o attendance.

It is clearly understood that yau have been taken as an ‘Apprentice Tralnee” and your training
after the explry of one year from 10™ August 202110 9™ August 2022 will avtematically
discontinue without notice and the managemont Iu nol b 16 sceormmodate you W Gur
services after the completion traling pariod

't may be clearly noted by you, that the company reserves an absolute right to discontinue
your tralning at any time during the stipulated period, withaut assigning any reason thereof
and without notice,

On successful completion of your apprenticeship the Company aims to provide you with
employment, subject to there being a sultabie vacancy, merit and your performance during
apprenticeship tralning:

You will also be required to undertake such duties and responsibilities as may be determined
by the Company from time to time. The Company reserves the right to vary your duties and
respensibilities according to the needs of the Company’s business and to meet the needs of
your Apprenticeship, In agreement with you.

In your role as an apprentice, you will carry out @ one year Apprenticeship, with training as
set out In your Tralning Plan, The Company will provide you with, as far as is reasonably
practicable, the experience and tralning needed for you to achieve the requirements of vour
apprenticeship, |

You shall have to carry out such dutles as are assigned to you, diligently and during such

! ,,.;‘Pagc 1012

o —

Cogovate Oice - Sun House, Piot No 201 B9, Westaen Express Mghway, Goregaon (€). MJ‘-M'wom. Mararsshin, ndia
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, AREMent from teme 10 time. You will be governed by
the Apprentice Act, 1961 You win a0 be required fo abide by the
appleatie 10 you, which ace iri force from time to time.

M ore department to another, from one thift 1o ancther,

ather work which will be assighed to you from time to time,
11 You wiil :

VAR ;‘:‘“ 3t any time either during your employment or aherwards use or divulgs 1o 3y

@5 C amp::yco:‘m‘ ercept in the proper course of your duties during your employment

v, ANy confidential information identi lating t , detail

dm"‘"!ﬂﬂinﬁ\epubuceom, fyirg or re o the Comparny, s

0. your beirg declared medically fit in the medical checkups
ini found that you are unfit, your
pRrentice training medical check-up is
reporting for joining.

12 Mbmmdm,camnuamrmIWMmhndemm
ssc.m:,lmm.msmsmdnmwaﬂ!&mofhhim

15, In 2ccepling your appointment itnuubedoomedmumhmacumwﬂnumm
onditions set out fer the Apprenticeship Agreement.

You are requestsd to sign in the space provided bebwmdnﬂ:monuopnnumofm
acceptance of the terms and conditicas embodied here i
[\ Yourssincerely,
- For SUN PHARMACEUTICAL INOUSTRIES LIMITED

| have read the above terms and conditions, 'W'WMMlMWWum“w
terms and conditions.

b
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A s ibemils Fandel
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ALELE & T BT (PP Institee Pharmaey, 14y Lotk
v g e A comiliionm

W,

b A pariny WAL | My R Now Ehnan | Wenn w2h
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Vi ol b gkt NRAEY A0 v A s A Al bt bl
\.-u ML T TS f T PO ol e A, AU, "’u\lllluoq, (L7 T—
::f:"' i LS O TTY] PYENS WA bl Loy e gl | WISty ity Sirver 1y
Lombimusatiom of yonr APES It sl | sl | b thae Tl Al parnst oof e soguinies of
iy e . T UNHTN M, ENPIEnC, o Ker e ol
You Wil e s LI [ M Steansfornd My positen/coniteent
IR ot ion ws doct e by e l.‘mwnol)-
Swlary iventioned in Annexine A’ i fradusd ve of ali the dllavanies, Perks o You wil
IV v 1 dny othier Denedils wither in cash'or etherwise and she Univenity
v e rght to modiFy the samm frann e & e
You will imvolvwe i the work MR a0 @ whobe tirw husis and shall not T
cither directly or indireetly sither for femvmenitson or on banarary basis in any ot
emplaynent or inde or busines. You Munild not iduige in any of the a tivities whi--
ST Affect the reputation, s & fame of e Unswensity. You shoaid rot engage
yoursell in-any private busines oe practice either in an ndividual topacity or in
Susaciption withy Y obher peoscon Jinstington
You will nod s eligitilo for the arew Iercanen if you do not fulfil W criteris of
Fesearch prablication a0 o1 least ons propesal shoslil b submitted 1o owtside fy
agencies such as GUICOST, DST, par:  ARCTE ete for finandal assistanco, A toacher
mst publish i the vadre of Awt Pref, fLecturer at least one Paper/ Assochate
Profssor minimum two papers 2 Prafessor minimwm three papers every yoat is UGC
Recogmezed Journals Your annual imcrement will be linked w0 the performance
ratlined as above
You will cvenpulsorily. possess & amart Phone and Laptop at yous own cost e as to
sccess the University MIS anil B-Mals ) the same slall 't:o brought to the Univorsity
o0 day bo'day basis for seaching/ other refased official wor
You r:‘uy lnr.\mipod addivonal dutivg and responsibllitivs. without any sdditfoeal
compensation. Il s presomed il you will have taden charge of the eddriana
responsibilities assigned fram the date of specified cnder, You should work Inasy yhift
4 required by dhe University. You may be rxquired 1o work beyond working hoars 1
aspuired by the University in fuse of necessites and emeTgancis, 5
Yeow will be an probation for & period of eve year exkndalie by oow of more year at
dncretion of the Univessity based on the performance. Aftir suceessiul completion of
A . - 2 Bn
probutionary period, you may bo corinmed in e services of the University = vesiting
Unlews the vanfirmuation is intimalod i writing, your service will continue fo remain cn

g . - deo
robation during the probaticnary pecieet by the Univensty
SELE el S o

e oo el g

bakanary period by serving three months rotics
”*ud : “mulcy

Afver coedl s> kel Ay g, threw monhs notics
Pagelod2

University

Lrannnd with Sents /




A v ’
! : ,‘ ';m- IO e sev el yons wil) ot e pebivd i e midithe of membemic
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VIRT i ey Bowve dhuariogg motis ot Exprrionen cwti Qv'ﬂl\“wmm
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y v oAt 0F sw year wry

W e e weevire belose o
| e fi T
U by soltvninting swenpumdtl i ,.'.,-.O-J e Hlmverslty may rlierwe yoai dery
' P W o e el wlthemf vy enmpessatinn
PR voar pertmmanee & found S b naaliacry ae yon nin
s o el et o binbidge i bediscigtline Inlinviour wiviih iy haerniul fa the
Uitdeosity o0 sy olber roather wivich ey be l"""‘“‘“' oo the indnrvets il the
without ary reditr aod

procees ity v os oy 1w dbsontinged sl femn the servier

g I ety Urmach of the

AV any o At
Bt I s b ol iy temsoes, g will b
WAt or et .""‘""‘" LR

and ovor i chargge of Wil wificial
Wiy dsigrated by the

Yol
R
R LR LT ST LT (TR O R R

WYTYMEY s ves e ”vlﬂ (N .|“|“|. yhur l'l"ﬂ“t on the ”’\m"“‘r W‘.‘.“

v vt ey mrsliinn
1% Vo wlh e e degewin a sam wpuivilerst 1is one it ls vonal salary & security
Seps L ither i L suoy or ® thide ot jintalments which wil be returdable
ot seipetammiation O vidhl reshgnation i discontimuation feom e service s per
lemnont of all daes m proseribed by e

P mtier ooated By Dwiversity syt it sl
Cvvesi e Sy dopesis will nos e relcused I notice perind Iv not comgleted in

Ay vase nchading edival grovmd. Socurity deposit will be recoyored froen salary in

threse agld s talnwnis
ovidid (o the University at th tme of

S0 eur appointment s fused on the inforimation pr
appistment and i any infonmation so provided is found to be false or is fraudulent,

the Lniversay shall have thie 1ight to rocover the romunention pasd during the

crplovmanl,
20 The Undversity shall reseeve the vighe o amend any provision of the teres of
employ mentat any time.
S0 I case any dispule Afises i inte n of any provision of the Order of |

Appointment, the matter shall be nderted by the University to acompetent awhority I |

the University whase decision shall be binding an you, A
2 you will not disclose any confidential information or any of the information reganding

working of the University to any other institution/ person/outsiders whish may be
harmi el e the Univorsity. . ‘ . -
3 Al the disputes will be sulject to the uriediction of the High Court of Gujatat.
24 You should not remain absent without prior nosice andsmﬂoubyum
5 Your appointment is subject ta final approval by G8-PUL
o woben of sccepanes of tha above torms & conditions you are hereby required ko sign the
e L i andee of sppoieiment. ¥ wmmmﬁhﬂnmwﬂm
titse, PO Limda, Tal. Waghodia, D(ltlmhlg{aqjht 2 28.09.2020. o 10
, ecnd i

ORI e

(fn’"" ol PW‘P‘L“““'M‘“““
2 Accuunt Section e

Danmnad Witk Do S
SN mad s MaenCaannnr
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Annexure: A
Namye ENS Dy dtensden Tumdel
Desigmatiog L AL Pl
Nawe of Tustitare  © Farul bastitute of Plearimaes
Fuy Seule: K000 - 275 - 1500
SALARY DREAK UP Amount In s,
BASIC T T
 EARNESS ALLOWANCE (85% of Basic] 1 omr |
Houst RENT ALLOWANCE $0% of [8asic + DA) 5016/-
TRANS’OR' ALLOWANCE 1000/ |
MEDICAL ALLOWANCE seay/- '
MANAGEMENT ALLOWANCE 2444/-
GROSS SALARY PER MONTH 25000/-

Note: Atovs s@ary structune shows Total Cost to the Company (CTC). You shall receive oo hand salary
fom your (TC aher deduction of Professiona! Tax, TOS {income Tax if applicadlel, Transportation
chapes and other derelits if availed, Abone salary structure and 3t benefits are subject to change as par
c=anges m company's poiicy and in case employes predess for dacuction of PF cantrivution from salary.

2 by

q°F Cranmnmd wiith M Cranmar
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Withy bl enon 1 he Appolotment lettar, |

DivyA  J11eMpra TANDEL  heraby join my duty

a8 RIS AN TROVesDesignation) In PH A&atacoismy Department
o UMOL INSTETpTE  oF  PHARMACY (Institute)

on 1gled/20, {Dnta),

o
4%}- 3)
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Dete: 18,09 200
Al‘l‘OIQIMFN TORDER

APL Sty v Intervlew, you are lereby ppoiried a5 an
el Vustibgte ol l‘h.nmuy, PO Lady Tal Waghodi, Diss Beeads, on e

Ing terma

I You will e PAH S8ty 05 por Amsexuss "N attched hereveish ‘

L Yo Will ke Bovereed by Provision of the Ay, Shtules, P.t-gnhtt?ro. Ontm_mm.
N”"’"'ﬁom, Circulary ang Sthwee oeders fs5yed by the Pargl University from time jo
o
Coninuation of Yoy
T oyneny inglug;

Yous | li

.-

*IDPAront shall bo subect 10 1he felfiliment of the requisites of
"0 qudlifications, Sxpesience, perfomange e,

posted fracilormd 4o Ay pasition/constiiy ey

e righa 5 modify the
Vake i the Woek ascpned op 4 wheie time basis ang shall noy

Sither Girectly o Ieirccd, cithes Jor Tmuneration or on hororaey bayis i &y othes

[

£ er business vyy thould rot Indulpe in any of 1 Atwvities whick
may affect the rep :

= sty of
Propase shoud te 2baulted 1o tutside fanding
*ich ag SUICOsT, DST, pat. ACTT e fof liargey) ASBlance. A seachor
TR publish gy Cacdte of aeqy Pre /Locturer b fepge e

PRENIMum e PEPED f Profesec: LM (hree PRROIS €9y your in use
Reagrires lourmals, yoqr MUl i te et e ip be | 13 the

TUlingd ay aboye.

Lapeapuyom OMN ot g 2 g

> 4l the ram, ahallbelvougu £ the U!\"h:nily
N €3y 10 day basis Yot teaching ! o relaed official wiek.
Y be an Additiona] duties 4g "SFOeBilities withoug ANy addinzg
Compersaton, kave Lo

h charpe of (he 1dditiong)
Astiznad from s St of spuciling Srder Yeu shewsy woe
S rquired by phe Uniyorsity
el e

e+ 912682

Seanned with CamSrannas
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A

2

23
24

=

I tane yvag s

A i Whe servicw, you will nst b reljo :
Sesh/vvae, Vivw are (vt enived On}\'.'(.llm |||n}:;;\:.|:‘:f‘:l" u'" mh’Mk ?““Jm'h
NOEtithal b any beavy sduring etk peeionl. Expeti Siniby <535 You srealw,
e issiasd o van ,"".]'l\ iy "‘- ket - LXPetience cum n‘lmng Jetter will rot
AW EAN i { ¢ tefvice hlons completion of one yoor service o the
Evei after submitting resignation s eaerl .
::ma suring the nnlkw‘:';mhl}.l witlout .Lny :;.I.:;‘:_:"::mvtw may relieve you any
NI ¢ :
R o et o you g bt of e
Xiivoraiks b6 o ok uige in Isdiscipline behaviour which b harmbul 4o the
University, yo / \ o maller which may be peudicial b the intorests of the
without .\‘n')‘)n\.u:‘:;‘s.\’:'n:\hwommwd aoul frem the servico without any ratice and
‘,J'““ heaving the sorvics for any ressee, you will hand over the charge of all offichl
vouniests or mfomaion ce maleril possessed to perion designated by the
EI’W I Direckor\ Dean Tor the purpose,
e Universily reserves (e 1 i . .
P Tight to display your detads on the University website or
Yo wild have 1o deposit a suny ojuivalest &3 one month's ol salory &s security
deposit either in luemp v or in three equal instaliients which wil be refundable
upon supetannuation o vald wsignation or discontinuation from the seevice as par
the ntice issued by University subjet o e settiement of all dues as prescribed by the
University. Security deposit will not bw released if rotice perce = not completed in
any Cose including redial ground, Secunty depoul will be ewcovered from mlary in
thiee equal instalments
Your dppaintment i based an U information provided to the Universky at the tima of
appeintment and if ony ndormatson sa provided is found to be false or Is fraududert
the University shall have the right 1o recover e remencaation paid during the
employment.
The University shall reserve the cight w0 amend aay provision of the terms of
empléyment st any teme
In camm any dispute arises in interpretation of any provision of the Order of
Appomtment, the matter shall be referred by the University 8o @ competest authority in
the Ursvenity whosedecision shall be tind g on you
You will not disclose any corfidential informatisn o any of the informution regacding
wocking of U Universay to any othes iratidution/ persen fostsiders which may be
harmdul o the University
All the disputes will be suljece to the jarisdiction of the High Ceurt of Gajezat.
Yor stould ol romain absent without prior zotice and sanction by the (cmpesera
authority,
Your appeintment is sslyst & final approval by GB-PU.

In token of sczepance of e above terms & ceoditions yoa are hereby required 2o sign the

duplicate copy of this order of appo
Iestinate, 17O, Limda, Tal. Woghodia,

7. Principal, Parul Inssinste of Pharmacy
Copy to: ,(m.}'.:'swm PARUL UNIVERSITY

Z

Date

intaent You should sepout foe duties 1o the Principed of the

Dist Bacoda on or before 20092020

ACCEFTANCE : :
| have read, undersood, agree and aceept all the teems & mp‘hhmoﬂhb Appeintment Oréer,

EL .
23‘21‘0 b, Siustily Cetiapn of Plarrmecy
M

i
A REGISTRAR ~

' »
Sranned with CamScannes
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ALKEM LABORATORIES LTD.

VS712, Mahitena Gangty Voo Nagw,
Padyhet

ALKEM | oo aman

Mhoce own .\‘m:w»mm.‘:‘?'.

AITI TN 1 4\ 3000 s
—_—
Date:-L 1972020

Mr. Kartik Thakorbha
H. No- 254, Kund Faliya,
Bhumpare, Nani Daman,
Daman - 1962 10

lalpati

Dear Mr. Kanik,

Subsequent 1o the interview y

4ppointment g “Apprentice” | Production Departmen

tunder the Apprentices Act 196),
Your Posuing will be presently at “Daman’

"HQ. This letter is valid 11 10.10.2020
Your appointment 15 subject 1o You being [

ound medically fit and ppy the
the details mentioned b

understanding that alf
Y yourself in the joh application form are co
respect

ect and complets in all
You will be entitled 1o stipend of Ry, 19500/-

Permonth (Rupees ten thousand and five hundred
oaly per month) as an apprentice.

Besides, you will 250 be paid HRA of Rs. 4500/ Bt month (Rupees four thousand and five
hundred onty Per month),

167 35 3 token of icceplance

We welcome Youto the Alkem family and fook forward 10.Your significany personal ang

professional prowth during your association with us,

For Alkegn Labo Oratories Lid.,

10 K\Wﬂi—l
Dewanshy Raj
Gencral Manager - [ H
HOPEL, |
- %mn M.

Faga, wmmmmwmmm Mumbi | 400313 Matsautnd Yo
*Frone <9122 3562 s ‘mmm_‘xw:mm .

< WEBKAE w1 cntoians o« vy | Q0 1975 1 Y
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UNIVERSITY
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Date: 07102020
To

Ms, Jainer Vashi

Subsse Ofer lener for the post of Asst. Prof.
With reference 1o the above mentioned sutyect, you se hereby informed that you ato appoirted as an
At ol Panul Tnstaute of Phammiocy & Research. You should join duly o the carfiest, Appointment

order will be vaved on the dae of joining. Terrms & comditions of Appointment Order are onclossd
herewith. Yoo will be paid salary ax wsder.

Pay Seale RO00 ~ 275 < 13500

 SALARY BREAK UP | Amount in Rs.

BASK 2000/-
DEARNESS ALLOWANCE (88% of Basic) 040
HOUSE RENT ALLOWANCE 40% of (Hasic & DA) 5016/~
TRANSPORT ALLOWANCE 1000/
MEMICAL ALLOWANCE S00/-
SPECIAL ALLOWANCE 2444/-
GROSS SALARY PER MONTH 250004-

Note: Above salary structure shows Tetal Cost to the Company (CTC). You shall receive on band salary
from your CTC afler deduction of Professiomal Tax, TDS (Ircome Tax i applicable), Trarsportation
chatges and other henefits if availed. Above salary sinxmre and all benefits are subject 1o dnnge as per
changes in company’s policy and! in case employee peefers for deduction of PF contribution fram salary.

A Complete set of follaw ing documents (duly attested) must be submitied at the time of joining
1 Personsl details (Latast Resume/Hio-data) alongwilh photographs.
1. Copies of following testimenials
a. Proofof Date of Birth
b, Educational/Professional Qualification (All mark sheets & cenilicates)
All Experieree Centificale
Previous conployer relicving ketter ifany
Certilicate of last sslary draw ifany ‘
Identily Proof - Asdhar Card
Address proof (Light Bill/ Telephome Bill elc. )
, Pan Card
I'he eriginals of above documents should also be produced for verification. 1a teken of acoeptance of this

ENFED

offer, you are required Lo sign the deplicale capy of this order, uk.(
A

! Asst. Registrir

grinCIDAL
-vmfm;mm 11k Nowdodharm - YT | fajaat Siais, Iaddis.

-
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10,

1

12

13

IE“&'LS_&_.C_QEDLIJU_NS_OJE ATTOINTMENT ORDER

You wall be
You will by
Nohfcatsen
tinw

M sabiry 4 Per Oer letter

gverned by the provistans of e Ak, Seatyes, Tegulations, Onbinarces
& Carcvlars and oilwer ordorn Iwied by the Pary) Universty from time to

Continnation of your APPOInImont ahall be subject i e flfillment of the fexquinies of
eenplovment imeliding qualification, experience, performane eic
Yoo will bte fiable 10ty Posied/trandorsed 10 any Posdlien canat suent
Nabtution/ office as dookded b the Univorsay
Salary menticaed in offer ettes nchsie of all the allowances, perks efc. You wil pot
be muw o any other beerefits elther i cash or othorwlse and the University roserses
the right o modity’ thve same from time t i
You will not be cligible for the anmual Increment if you o not fulfil the criteria of
esaTEh publication and at least one Proposal shosld be submitted 1o sotside funding
agencies rach as GUICOST, OST, DET, AICTE eie for financial assistance. A teacher
st publish i the cadre of Ass| Prof at Jesst one papes/ Assaclate Professcr
minimum two papers / Professor musimum three papers every year in UGC
Becognized Joumals. Your annazal incroment will be linked 10 (he performance
outlined as above
You will invelve In the work assigned on a whele lime basis and shall not engage
either directly or indirectly either foe remuneration or on honorary basis in any other
employment or trade or business, You shoukd not iad ulge in any of the activities which
may affect the reputation, name & fame of the University. You should not engage
yoursell in any private business or practice either in an indwvidual capacity or i
essociation with any other persons firstitution.
You will compulsorily possess a smart phone and Laptop at YOur own cost 50 as to
access the University M3 and £:Maik and the same shall be brought to the University
on day to day basis for teaching/ othur related offical work,
You may be assigned additional dutses and rexponsibalitios wathout any additional
fompensation. It Is presumed that you will have taken thiarge of the additional
fesponsibilities assignoed from the dote of specified order, You should woek in any shify
s required by the University. You may be ruired to work beyond werking hours as
required by the University in cose of necessitus and CImergEncies.
You will be an probation foe o period of ane year entendatle by cow oc more vear ot the
discretion of the University based on the performance. After suceossful completion of
probationary period, you may be confirmod (1 the services of the University in writing
Unless the contirmation is intimated in writing, vour service will continue 1o Teman oo
probation.
Yaur servics may be lerminated during the probationary perice by the University due
to unsatisfactery performance or otherwise by werving one woek notice, You may
resign from the service during he probationary period by serving three meoths notice
ta the University or in liea of it you have to pay three months total salary,
Alter confirmation of service, you may be discontinued by (hl: University by serving
throy manths notice and you may rsign from thr service by giving three meaths nitios
in i it you have to pay three manths total salary, .
::,f;:: :-Z‘n froem m: .’;niu, you will not be relivvaed in the middbe of azademic
ian/ year. You are not entitled to vacation during fisst year of service. You m:.abo.
not entithed to any leave during notice period. Experience cum relicving lettor w 'M:
be tssued of you resign from the service bofore completion of one year service a

B L e k2

Wi

above institute,

miting sesignation s prescribed, the University may relieve yoo !
:ﬁm ﬁ;‘w‘ g m‘m W'jwl_u\oug any compension
s B AT YL Ay : AL

e e e o !
B




15.

[

17

18

19.

3,
24

25,

H your performunce s found 1o be unsatistactony de rou indulge in any breach of
the ferms of wmployment or indulge in Indiscipline behaviowr which s harmiul

to the University or any  olber matter which may e projudicial 1o the
nterests  of the University, you oy be discontinued  and from the service
withoul a1y natice and wilhoul any compensalon
Upon daving the service for any reagan, vou will kand over the charge of all vfficial
documents of Bformation or materisl possessed 10 person  designatoed by the
Principal\Director, Dean foc the Puspose,
The University resorves the rht 1o disalay yeur details on the University. website or
any other medium
You will have 1o depasit o sum cquivalent to cne month's total salary as security
deposit cither in lump sum or in three equal instalrsents which will be nefundable
LN supErannuation or valid resignation ar discontinuation [rom the service as per
the nabice saued by Unevessaty subyect fo the settlemnent of alf dues as prescribed by the
University Security deposit will not be refeased if notke periad is not completed in
iny case including medical ground. Security depodit will be recovered from salary in
three equal (nstalments ‘
Youz appuintment is based on the information prov
Appotniment andd of any indormation sa provaded i
e University shall have
emploviment.

ided 8o the University at the time of
s found to be false or is fraudulont,
the mght to recover the remuneration paid daring the

- The University shall reserve the nght to ame
2l

nd any provision ol the ferms of
employment af any. time,
In case any dispue anses in interpeetation of
Appointment, the matter shall be referred by the University to acampetent authority in
the Univenity whose decision shal] be bnding on rou

You will vot disclose any confidential mformation or any of the information regarding
working of the University to any ather Irabitution/ persun/ outsiders which may be
harmful to the University,

Allthe disputies wall be subject to the jursdiction of the High Court of Gujarat -
You should not remain absent withour prior notice and sanction by the ompetent.
authonty

Yonz-ap&m‘nmm is sulsect to fisal sppraval by HOG-PU.

any. pravigen of the Order of

ACCEFTANCE
T have read, undemtond, agrew and acceps all the terms & conditions of this Appointment Order,
Namie of the Appointee:
Signature of the Appuintee:

Date:
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Novembe: 08 2020

Ms. Desai Salont Sanjaybhal
Sa Darsman Ramyu Strest
AP Ha Vi At

Vaxad Guarat 39020

Ocar Ms Desat Salon Sanjaybhan,

APPOINTMENT

WIth reference to your applcation and the subsequent inforviews you have had with us
we are pleasay

10 appont you as ‘Trainee' n our grganzalion on he folowing lerms and
conditions

1 You wil underga raming for a panad of One Year from 081 112020 (0 08/11/2021
Your CTC will be Rs.2.00.

000 (Two Lakh only) annually braak up of which s
availabla i Annexure A

2 On completion of tha period youl raining will automatically come 10 an end In
Ca%e 3 sutabie vacancy exisis then: we may Consider your candidalure for the
SaMe. dapending upon your pedormange dunng the training

3 You will be antitled fo¢ 5 Causal leave during your Iraining nenag

You will undergo traming on full-
he Company. For the purag

Company's eslabhshment at 0a
decide from time to ime withgy

ima basis in any depanment ! establishment of
32 of your taimng, you will be posted &t the
man or such otner locations as the Company may
L baing entitied 1o &0y extta remuneration

of employment, hours of work,
BRIl work practices applicabia 1o \he eslablishmen)
whese you are pasted for training. '

V.S, IMermationgl Pyt Ly,
OMvs & 30,

S ate Loy,
.._
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29 \S]

In the course of your tramag, you wil come 1o possass information conneated with
operations of our manwacturing processes, inancial and other matters relating to
the Company s busnass Al such information shall be heid by you in the strictest

of contidonce and & ahal not be divulged to autsiders during yaur training with the
Campany o (hareatier

Your traning penod 1s subject to your being declared medicaly fil in the medical
Chech-ups conducted by the Company at the time of your joining and penodically
thereatter. On beng found medicaly unfil, your trameng is liable 1o be termnated

Duning the fraining pencd the Company may terminate the same without assgning
any reason and wahoul nolke or any compensation in ey theracl. So alse. in
case you cesee to discontinue the trainng. you may be relieved on recoipt of a
willen raguest to minimum 30 days pool

" You shall conimunizate to the Company any change in your address as well as

personal status Al communications sent 10 you In' the naimal course on the
address given by you shiall be deemed to have teen received by you

12 Any dispute 2rising out of andior related 1o your training shal ba subgect to Mumbai

Junsdiction oaly

You are ‘equasted to sgnin the spaca provided telow and relurn one copy of this lefter
33 toxen of your acceptance

Wieh best wishes

For V.S Ip aﬁona/l Pvt Ltd.

o

)

Authorized Signatory

DECLARATION OF ACCEPTANCE
| hereby agree to ccest the employment ¢n the lems and conditions mentioned 1 the
above letter of appantment and agree 1o abide by the Rules of tha Company

Ms. Desai Saloni Sanjaybhai

Slgna(w'.;. ‘q o l P zozc

V. S International Pyt Lid.

Nesr &

&5 pa—— ] muumwu.mu 400 939 Inda, 1
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PARUL
UHIVENg 1y
Suimtbnbed & fmempaiaind Vb Mthtidiait LT Cm— ittt UL ST YN T o ey
aaaue SR NERVHA AR -—

Duw 7 a2mn
Ty
My Sulvangt ). Yallne
SUBS Ofer bentnr LETE ™ o af Ame, M'enfl

W\ teforrne ' the Sheme et bnet viljey RURALLIL L L PO Y [y that your nre eieted 2o e
Avel Tvol & P Iite of Mmmy & Itasean )y Yo shvnitid I Ay ot oo warlioge Al oo ey
wder will v hvoed o e dase of [vinkng Termm A COn o of ARintment Eander are orr Leam)
Nervndth Vo will be e ralaey ma under

ay Seale H000 < 78 < 13800

—

CSALARY NRBAK U1 Amount In fis

TASIC ROOOY-
DEARNESS ALLOWANCYE: (8% of Daske) 7040/

HOUSE RENT ALLOWANCS A0V 51 (DRMIE ADA) RAIAS
m\h‘gr'q‘ﬁ@l‘o\!,}ml; . ‘Q’J._-"'.'!;E o b ”;_(909'-
AL ¥ S W\  30fke,
o e 1V ar
CROSSSALARY PRRMONTHY g |1 {5 25000

Note Adove salary SIUEture shyws To ’lfgosrfq#ﬁc"%iﬁmj ,(C‘!'C)).;You&tﬁlf fec2ive on hand salary

frem o C7C tﬂck.aédluimfof. Pra ec,:l‘dﬁ“xl','. 2, TDS (lncome. Tax §f wpplicable). Transportztion

e and other ben'eﬁtijragai_x Aboveshlznidincpud and gl SALUS 852 subject (o chanpe 4 per
ehamoss in com;npf_s_igljcymd- tuq,g&glole%?ggé‘s'for deduc q'o?')’i:;c;nﬁbgjqnﬁem sslary.
\\Off 1 : \"-:4“' 7 "—‘_—"&(:‘—%‘q , T r"‘ F2irae o
A Complete st of fo owing gocum (Sly atfesizd ME-be3ubimitted i the time ofjolning.
L. Persosaldeili{latest Resﬁl[unxidaio-dau ilgngwi b Faphs. S S

= Coples of following testimontale
a. Proof of Dare of Bink

. EdpuﬁcnﬂfP(ofekglujjnl Quakfication (Al mark sheess & certificates)

All Experience Centificote

Previous cmployu-nlicving, letter if any

Centificote of It salary drawp if any

Identity Proof - Andhar Cord

Adding;p}opt(uwtbml Telephone Bill ele.),

The riginals of above docsments ehouid giso be produced for verification, In token of acceprance of this

Ferpape

offer, you &z required 10'8ign the duplicate copy of this order

_— L8P e

Ok, T Waghali, D0 Vadare
Ttz umﬁuw.m:inwﬁzmml.m“uﬁv’ Murkvesliyacsy,




FERME A COSDITIONS OF ANTOINTMUN T ORI

: Norw il i POt walnry we pos OFe e

: ‘l-"v- Wl T vl 1 i peis b oF B AL Maten Frgahaiiemm £y iliearess
Notioattonn. Cincehars arvd oMoy oralenn daniimd by e Fapul R ra ity framn e dn
it

3 Contiruathon of Samr Byt ah Ll b et 9 Ve T o () UL

et iRt v abifvalione, o pwr e, [wifire s me
C Vou will e e o e st Frnnnafer sl W AN positinn ettt

SAAERn et e ae b it by e Uinjymsily

Selary mventionsnd dn mlTer betier by frclimive of all ihin allowanees b whe T syl sk

I entited 1o mny ot Bwnuin e lier eash e ok e s aivd (e LIndwwanivy roer tywy
W e S sty Che ware Froon e fn 1w

You will oot te wligitde tor $w avninal mcsement i yos e nod 0000 ha riveria of
reseanc s pabsdionteon sl al Yeast one propuosal shoded Te subemited i oulsids fanding,
s swrchy an GLOUST, ST, T, AKCTIL et for Tinancial asaistance. A Searkar
et pobdish v e cacdiee of Ass) ol Al beast o papes] Adsociain Profussin
msmam e papers /0 Professor minlsum three papers svety year in OGO
Revogransd Joumals Your antunl fngrement will be linkod & the perforenance

cutfined ns above,
You will fvolve In the work assigned on a whele fime basts and shall na nrgape

either directly or indireclly eithwy for remuncration o on honorary basls 1n usy cther
the activities which

emphament of trade or busineas, You should rot indulge in any :
may aftect Ihe reputation, name & lame of Uhe Unlversity. You should not engage ;

veursell in any privar business or peactice eitker in an individunl capacity or in

assaciation with any otwer pemars/irstitution,
You will compalsorily possess a smart phorw and Lapiop at your awn cost 20 25 to

3
wcvexs the University MIS and E Maila sndd tho same shall be Broupht 1o the Undyessity

onday today busis for teaching/ other relared offictal wark. Ll .
§  You may be assigned additicaal duties snd resporsibilities without any additicaal
compensation. [t is presunmwd that you will have taken charpe of the additional
resporsibilites assigned from the dete of specified order. You shonld work n any. shift
25 required by the Univenity You may be required 10 work beyond wirking hours as
required by the University in case of necessitics and emergencies. 2
10 You will be on probation for a pericd of one year extendable by one ar more year at the
discretion of the University tased on the perfarmance. After successful completion of
probationary period, you may be confirmed in the services of the Uraversity in writing,
Unless the confirmation is intimated in writing, your service will contiswe (o remain on

probation.

11. Your service may be terminated during the probationary period Ly the Univessity due
to unsatisfactory performance or otherwise by serving ooe week rote, You may

resign from the service during the probationary period by serving three months rokde

to the University or in liou of [t you have ta pay threo moaths total salary.

After confirmation of seryice, you may be discontinued by the University by secving

12, A3 L B i
three months notice and _thtcc‘-t’nm\hsnnhce‘

you may resign from the service by giving )
orin lew of it you have o pay hece montts ol satary.

13, i case you resig from the servic, o wlllno b eelieved i the elddlaof codenic
session/year. You are not enhtled to yacation during first year of service. You are also,
not entitled to any leave during notice period, Expesienice cum relieving letter will not
‘be issued If you resign from the service before completion of one year service at the

14, Even after submitting resignatio ersity may relieve you




0F you Intulges 1y an Breachy of
f,.un. behavioiy wm:hy 1 harmtul
toarer wlhien MY e prefudicial iy the
7 (YO0 may be discontinied  and from the wervice
a ‘:‘ Y nMtice and WIhout Aty conmpenantion.

Ubon BAVInG the SNY TEAMON, you will Katvd aver e charpe of wil oifieiat

N O matertal  possessed 1o Person  desvignaiod W ihe
= \Directar Dean for the piirpose,
- The University roserves the 1}

Ay eihor Tum,

& You win have

09 based on the information provided to the University ot the e of

“ppotntment and if any information so pravided s found to be false of is fraudutent,

e University shail have ihe TIEht to recover the remuneration pald dusing the

20, Thé:’UnIvemt’y‘ shall reserve the right o amend ony provision of the terms of
employmen tat any time. AR ‘ _ oy

L In case any dispute arises in_interpretation of any prevision @ the Order af
Appelniment, the matser shall be refecred

: by the University 10 & competent autherity in
the Universi whose decision shall be binding on you. oty )
‘22 You wﬂlnott};uclonmyconndcnml information cr any of the informaton regardirg
working of the University to- any other instilution/ person; outsiders which may be
2. All the disputes will be zwtbmesmkbm““ﬂﬂzhmrtof Gujarat.
:N.Yousbouldnotremnntbunt’.mﬂ\omiﬁwmmw ﬂncﬁonwwrcmp.wu
”. .'.:;“-:-‘&“_ity‘: 3 S M Y £y WSS
25

- Your appalntment is subject o final approval by BOG-PL.

Il the terms & conditions of this

a0
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omail loair yllvrmadicatnbs 3+
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(GOVERNMENT RECOGNIZED EXPORT HOUSE)

Emails trdvapsaumed icalaby com
A s e
UL 202092444 R

| T8

Ma Sunita Achehbelal Yadas
27 Vasty Park,

Near Jauseva Hosplital
Nanndha Road, Vapl

Cujarat - M6}

Dear Ms, Sunita Achchihelal Yaday,
We are ;}?r.unl 10 appoint you as “Junlor Officer” in Oral Packing Department im ouf
arpanization w.e.f. JRAS2020 cn the following terms and condinons

SALARY AND ALLOWANCE
\;c\ar Salary will B¢ Rupees 12813 (Rupees Twelve Thowsanid Eight Hundoed And Filtecn
Onlyv)

I"er Month (1) Per Annum (Rs.)
Rasic S00K) SHO00
H.RA, Ja13 A3150
Other Allowance 0 0
Convevance 0 0
Special Allowance 0 0
Lunch Allowsnce 0 0
Education Allowance 200 2400
Medical Allowance ) 0
Rooks & Periodicsl a 0
Telephone Allowance 0 0
LUniform Allowance 1000 12000
(A) 12815 153780
L.TA, 0
Retention Allowance )
Honas (Includes EX-gratia) 15000
(B) 15000
P F_ (12%) Employer’s Contribution 11520
[SIC (3.25%) Employer's Conribution m

GRATUITY (4.81%%) — s
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< Personal Profile

Name Truptiben Pravinbhai Ahir
Employee Id 110485

Gender Female

Birth Date 14/07/1997

Phone 1919737142403
Ioining Date  30/06/2018
PDepartment  Operations
Designation  Assistant

Role EMT

Project MHII

Employer GVK EMRI, Gujarat

Have any issues? Create Ticket
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J. B. CHEMICALS & PHARMACEUTICALS LIMITED

Wi JU(.I'L.'NR'AI‘I‘T'I(lﬂl:’ll‘zo 0Y-Sep-2020

LETIER QF APPOINTMENT

Name of the Esiablshisent  AUS, LICHEMICALS & PHARMACEUTICALS LINITED

MUMBAL

Addnoss MNEELAM CENTRE, *B° WING, A'FLOOR,
HEIND CYCLYE ROAD, WORLL MUMBAI - 4000340

Name of the Enpluyer NS LG, CHEMICALS& PHARMACEUTICALS LIMITED
AMUNBAL

Name ol Adeliess o1 AN aduy Joahied Homsharan

Kiwey No -5,

Rivnbany Yo v K Clal
Wanmagir, Kogarh food
\ap - 396101

Gujaral

. Thvs Was reference i vour nppliention for employment in oer Company, and the subsequent nterview you lad

with s W are pleascd i el a3’ d romnee Frososivienl favkiiing Sxesutive’ jn (leiqee 2iva Division
e the Mmgonent Cadee il ellvel (hum 17-Sep2020, Your employes vude i 116347,

. Training Period

You will be o traiming 1or # perod of 12 manths (ore year) from the date of joining. Duning e raising prerici
your progress & perdomunce wionkl be glesely monnared. 1 your perfonmance i found ta be ssusfaciocy. you
will be confiomed i weiting by 2 cemfinnation leser issued by the Managesent. I your servees arc not Tiund
satisfactory by vour superions, poer tmiming period may be cxiended for furthier fenm al i d?xmim‘ of
Management OR yeur services miay pet lermiiniicd withowt any reason, nolice ar compessit o Till spch tme
you are not confimucd in writiag. you stall continue to be on Iralwing despite the expiry of the peried of training.

. Hezd Quureter

You will juin and assume vosr responsibilities at “Vapi® as your Head Quarter (HQ). Ths will be your tentarive
place of posting (HQ). The Mancgeaient, depending on busincss exigencies may transfer vou 1o any other Head
Quangs inany part of laxlia snd’or in any ather Divisiun of the Company.

¥. Remuncratien & Workiog Allowances

4. Yuur remunormeen i the Manogement eadrg is Mached 2z *Annexure A You will he paid monthly /

annuzl cemuneration 3s detaiiod thersin,

n. Your working allowances and travel expense is altached 4s *Annexure B, Please noje thal the working
allowances do oot forms part of (he salary, §these waeking allawances are revised, you will by aotilied uf
the changes Rum tin to sime.

9 Cacpocate OMics: L 491 32 2433 5200 { 2439 3500
CrergyiT Park, o A +81 222431 831 (2431 5334
Ut A2 21t Ficew, Unit A 8t Floer @ iodfcpicom

Morebal <
N .!!Ia- D

amScanner
1 Seanned with CamSeanner




@ J. B. CHEMICALS & PHARMACEUTICALS LIMITED

Mendmnm ol service

Yoo will be cligibthe 10 Provident Fural. Bonus, Gramity and ESIC (if upplicable) as per provisions of
9.1 Yoo will be clig i
respective Acts

tHwmicy : y
= 7!3‘"”"' “'-":"’,'"- rraasferable smvwhieee m beadia incleding o any of the existing or 10 be formed ‘m m;’
he ‘:““ ter 1 Diveseoy 2 SHUs 7 Subsidiey Componses [ Assozinied Comparwes / Affilate
o o baiss K . .
s "‘: amd woch tranafer shall be derermined at the absolute discrstion of the Comnpany, wnthout
fumngusuies Cig J 3
nNolmu'n N AVOEA any ICas0ns OF COMPCaLalnm for 1he tranifer

03 Lesve

You will e elignbie o leave after confimution as per the rules of the Company and provison of law i
foree froen [ to tane

93 Nolc & Responsibilinies

& Y Arca Manager will boel you shoul youar duties. respansibiility, routine wark. eIty sct-up

Doctacs List and Chemists, ete Veu will work-out your tour programme cyclc-wise and adbere 1o the
same sinctly. You will alsa peepace your SRI™ (Stanslard Rowtes & Fare Chiarm) and get it approved
from vour Ares Manage

T and yua will strictly adhere i the same when elaiemng your furc'npcn\cs

b You sre respovaibic for gencrating sales and achieving the target wiven by the Company from teme 10
ume. Vou will adkere 1o and follow alf die Sinding Instrctions given by your superiors from nme 1o
time

L You shail maintaia a cal) averaps of wwelve dociors per d3y and seven Chemists per day and cover
Hospitals also

W You shall be working mn the memia
will ades manilor e <tocks wiil

g Ind cvenieg making calls 0 Doctors/Chemisis/Hospitals and

ibe Sleeliate und ferzipe,

Yo slall dibigentiy camy. gan ictivities ol programmes thet comabule o achicving aceeleraind

=ies wrowth of Company’s seaducts

e You shall keep, o, and o) up-tndale. Effective Dociees Last, Chesmets T T mend
List Woek Planner/Duiny e, snd will heep o ready for inspection whenever yian AN A s o,
your lerriory

"

4. You shall fully wiilize promaotional material

proper accoont of sumples.

< You shall make Personal QOrder Beoking (PON) during your visit 1o Stockisis /Retiless ane cume ot
Retail Chemist Prescription Audin (RCPA) regularly ard send Your recommondation e vour
SUPETION.

£ You shall sebmit your Daily Call Report (DCR) 0 day-to-day basis in clecirunichfinizt madas o any
other manner/inode as miy be presenbed by the Company from time to time IF DCR &5 ot rocoived
seithin the stipulaied time. you shall be marked ADSENT® and you will not be paid any 3alary ang
Allwwance for such days. In ihe sbsence of DCR fom you for more than ey days and’o: no
intinestion from vau (0 Ihe Cormpany, the Company shall Consinue that vou are mot interestad n
continuang yuue emplh Wy msent withyus amd 1y ampany would remose YOur name from the mlis of the
Coinpany, with irtimation 1 Yo,

¢ You ghall submit vour Claim far reimbursement oF Moml

ly Expinscs lalcst by the GNh of she

sucereding menth in cich muaner'mode as presenibod by the Company from time i Time,

. Yo shizll not exibher during the i oyment of therealer divulaciyiretong 1y any
perien whenwsocyer, rny of {he Compitny s peoimatioant malenzl, maikeling Sadezy or aoy Unsoaine
which mny have coms in possession / lnowledge of you in the course of your cayploymant.

Including pliysician’s sumples o the Doctors xS Roup

L

L <8122 2439 5200/ 2430 5300
A 49122 2431 533 / 2431 a3




S

s i { { they are on their
\ Wl extend Tull co-operation 1o the Company’s Exccutives/Supervisors when they
£ You shnll exten .
100 Vivy arious locations _ ' orave v
A'.m ‘b‘s\ \ll‘ m\l‘ lmlh;nr;f Hy co-operme with Management 16 maintan dltip'l!\ﬁ( x!nd”:c gomnany“
Whole he L y \ h ) AE :
W m{: .\"‘3‘"‘ ¢ |; the satisfisction of the Company. You will also protoct and main
perfe atisly
smage ot all nmes

i sitiony 1 10 the
. ling between the patties that your po
, csinctly on the undersian : I D LGN
05 This 3l*l‘mm":.t"l| n\',\::l:"c not entitled to benelits i1 any, availoble o the “warkmen™ as (ficvf';v::l:"d;r i
: ebais { u
l\h'nx';::: :;-|\r.::cr: Act, 1947 or under any oiher Lebour Lcl{“‘"“o"' 'Emf?"::z““:::hc:tcclrnr understantimg
(P v 1 State Giovemment avd local nuthwrities. Your ¢ b b AL lerogatory o prejudicial
m‘:"\?n ag your eonployment with the Company, you shall mot indulge in any o derogatary
adunng w VO
10 our status as an Execntive of thwe Company,

96 Businesy Eihics

Under the Company s business cilics amd paticy, you shiall not have any ties tfurcclll)’r':);‘ :‘n:‘hgrclc;z h‘:::;n‘.:;
business o occupation athes than that wl ¢ onipany s business. ang the ;:nlt;rs; |abommf il
subsequent feaure of emplovinent ofier uml’mn;m;:u |of')'?::l:c3;:'cs‘.“)'r:)lls : “l:“ ::;Jdislrbulors.'c&F el
0 caslicheque’DD nor shall vou ke uny stock or i L i
Should §\mq|m!ﬂlgc Uy s ctivities, it shall mmount 10 Yecach of contract of clnpl‘.oy:i:?:nnt;z‘::;!::g;
of Company's paticy and your servees shall be tennimated wu.hout mlice or comumn ] isksaee
and Company will not be respansibile 10 yout any such unauthorized teunsactions witl any pe .

9.7, Separution

During the penod of Class Roam! Area traming or extended period of training, your scrvices arc u:wbrc :n:
terminaied by mionagement at any tune, withoul any reagon, notice or compensatian to u:c.cmp c ycc.r A
contimnation. cither parey iy Ieeminase the coniraet of employment by giving ans monih's notceof sic
femvinaton or sakiey in licu hereod to the other. Tlie Mansgernent reseeves the right w retain you for une
moath of the nolice penod or rehieve You cardy during the said penod whhom. any compensation
whatseever Hlowever, e decixng of the Company on its sueeptance will be final snd binding on you

©8 The Marzgement may terminte yuwseevices on the following among other grounds:
A Tnoake upinion ol e Campany i v IPOLTESS 1S mot satisfaciory.

b, In the opinion of the Company. il you are not found suita

or sausfacionly discharge vivur dotics for the position b

Company.

¢ In the opinton of the Com

ble for or ace otherwise unable 1o properly
cid by you, or losc the confidence of the

pany if you bave commitied a

A8 kllar convieted for any offence/s undlor any lingation of whatsoever
nature washls pending against you, the Company

reserves its right 1o tenminate your services
without wiy compeasution,

Failuse to proceed und 1o report ot the new place of du
In the opinion of e Com

™mn

INCOTTEE! i muterial particnlaes

i the opinion of the Company,
withheld marerial i fonmution,

you have su pressed lifull
ar have not rendered complete g 4 Podkriobants

count of expenses, %
belongings of' il Company, Apenses, samiples or other
b If you are deetany medically unfiy,
¥ Mogisiered Omce I )
"""“'t!mnumna- %8 . :omuuam,m
P90 Opide Wi +91 22 2€3) 8301 #5304
Pa, e © s
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"t behavior and m
Prolesiion or Trade

LA there s ay COmPIsm itk
SpImon and or with
) Any oihey ground ()

k

regard ¥
the Merrisens of Mediral

S Ahatl junnify 2 Siacharpe wrplicaied in law
If you sre sccused of andlae fonml pnlty o

I a2y miscondue srilar 10 ese Yiped under the
Inddsntessl T mploymen Mode| Sundng Orders Act
YN, Secreny

You will vent ot
with e Comn
Linclune o iy

Istaedocineabordingtion with

kY Nime withou (e contess I Wi
paxy, ot aller e letminstn of

Wige s ARy manner whatsoeve
of youn employment, You el mamiag

conceming the deghinieat nIOCesser, pate
wdaion, you thult be Borat by e o
ol 20y work with which you sy
" no way sffecy your ng
services of the Compan,y

g of e (,omwny.
wrvicos by notice

\ uny ~|!(nnlmh'm whi

during the ferm of your serocas
« dipchaipe FEUERINO0N o ctherwise
&h you have acquired dur
Yol Wiresy and

‘ confideniality of an
i transsenions, Niminces or beteness afy

Fany 1o regard
It i, hawever, mutyal
Leneral knowiedge and

g the tznure
seeret inintnaelan
s af the Company. In
10 prublicalions wyires o wtherwise
ly sgreed that this wndertaking shal
skill which you have scauired in the

SN of the Com
he Assog ey
ht 10 nake use ul e

Yo Cmnn) Propeety ang 1

rainmg Cost
Y

wrog the course of

0 promote the Company’s
lag the marketing straicgy of

the Company, 25 per thy
: s by your seperiars
b You ere fequired 1o retum all (e Company PIopery im your posseision along with 3 NO DUES
CERTIFICATE fiom e mockisy Of Your lant day of warking to yee
Sirected by the Company.
(S

T Supsrior or may be ag
Your fall and fisal 9c||l..-nmt Wl b processd by (e Compeny only afier reseiving cordlemaiion
from vy SUpCTRar » ) Having reven od Jil the Conmpanys ™epeny &

caurse of employrnen

anded over W you Suring e
d Incaeir Yo il wo retim the cor

RIS propeny or pan thereof. the C
feeover a swm of R 10009/ 1Ry ! ] i, of the Company
Propeny not retmcd by you, whichover s mors, frum your final dues

It has been clsnfied 1o You befure wssumee of this Sppeiniment letier that
MANINg 10 You 2nd 1 equip you far your joh, the Company i soquiied 1o
benee i s expected and }

by reasan of impaning
yeu have agroed (has

Weur substzntiol cost ang
Movmens doring the ahove
the Company Rs20.800:-
ch of contract en Your pan
in suzh masne 4 1 May be

911, Age of Retirement
You ehall retiee from the Corgany o com

pietien of S8 years of sge. The Managensont a4
My Gvail of your services in any other

it wale dacretiun
cepacity, subject 10 your Pyseal and mental Mness

912, Medlcat Firpess h
Your continustion in enployoent 1l the ime of relirement iz subject (o periodical modie
your physical and meeal fitsess 10 it fhie ot rey
shallesge the medical opinion snd

s sl chicck-ups and
porsibilities you need 1o shoulder. Yeu thall ne
advice of the dacor PEointed by the Company.

ROFEL

‘ Scanned with CamScann“é"r"
%‘Cﬂm Coboge of I'lusmany

Seannad with CamSranner

B -




vgm o

g ® i £ a aa F R EA_»
!‘ s ) | . > 5{% = & - -
sE 1} % b A Fpdgr #ijlicy  2dese
2 A SR € ST

—

Tag sttpeiintomens s ooty il porrpreed o At s wese prapleymen sl fwe A1 W‘N’Wm‘ "
¢ ropleyrd  Voeedel dcapnt rome panting W &9y M’ﬂﬂﬂm&wnmmm M e 0f iy

doum he Cov vebansit andw Avtheriiery is Urewey Momibri slase, *ift have the purrafietermy

Aeeity e Fepitna

b iy unierioed tha Suring e perial of yeue serviee. 'mmﬂ&mhﬂmmm srehpivetly 30 e
arrveee Wi O Cnoipeey ad harsarpy Ny ﬂMyNMmemannvu

be cww you DIty oy iy sarher v ey reqeiend o sttt 8 Clesaece eerfifiess fhasem pront
o craloner withinh oo ik Srvwn P receqt of B (e Yo wmnm..m'-

yrn it W8t ol wach Clamramw Ciriilean

Tha anpemimes o e o the wnnmo-mnmmummmﬂﬂ
- wnd Semafiilz A0 w1 M P -unwmmmwnwmrv
acvates oo Haic T vormmmatin w it T TR AR ()nvudm.ﬂw-dmnd
J I L mwm-ﬂh“nnﬁaﬁmﬂmﬁ!o’ﬁf
CUnmpass which plovse mow

h*omdmmu-mdmmwdnm-‘m

P e A o

Vo iy,

vcl.l.oud-hbwuu-md Iq«umumﬂw
(53

Awthurired Signatery Signasere & Date.

i

P IR Y
FRINCIPAL

AN,

. m&v&w..ﬁn’mu‘“l_(-\hv 3

y L

o




=oohal 46% 8
doc008207201 o

JRFMRE FERQALD) Jete 0T X823

Vo Priva O Dhamusrad

PI1 ARMA Mt

Neat Dn Mok, Borg) Chgw vad
CIDC, Vgl - 206 Vi8

£ mall Mnssahid o s 400 @ el ram

Rukent: . Otber Latiar fo U pos tns ol Jr G A Cffeos
Dear Mo Brarui |

B3ove rabirred povton i 260 Drgacanen win he C7L aad Mevet arvl soee Baay el
W B WA oA Frohaion Sor e petal 31 3% el VRN P 0e 41 peang AR T
VT L ains o S g et on peisd POa MTria e e i v Sl Ay S
AT LErI PR MM Wy M D0g3750893% Yoo wiild Ba it s in e » P
phoyrert Vedow Towas Tesl 81 VM0 Yool mopoisirert n e Oroaresicr =ik oe
MR doed basen on SCNg pou SNty M Parvie. & b advinebla mt X pul LD O BA0wE 12
PO BTG Py et Lol you e e e diaty B vy 0ot peter bed Blodce | Do

I s mresioally 5 wn et 100 % B0 U0 1N Asbigyret 1y Jure 17, 2018 On ng me
Ay ploane 27904 31 pur sig o tuwimanipn Iy oo Ll S { A rmamn ol
uine Slowng docum i (6 be sUv Pod o varar Reaseca o

Ezizmoral L profomcrdd s 10y 4ne ~a%ate

(SR

2

$ 'miet o prewia on ETDO e | Srgeraion
Wt CTT SoaaksD Wit 20 Tvwe ras's adliey sips
D o't 20d) 30104 pran
Frssat Pan Card and Aaanar

v AT v KRG bie b

16 e aonr you 3% e 1y o o Po ve verloned des Sae

alentis cale Py o A he g abone o i 2 comamwred MOTEIAT ! AR Ot

Tharkng Yin

Foe, JW NESERRCH FORRDATION
‘..;’L_ " r-ff 111
N dgriot thae




UQ\ Private Limited

L R s e
~"bf"l'“."'.7&:-'. ’
D10 G, Manaima Gan®s Udyr) tags —s
Db Dy=ar - 35 20 =
SH1NOTON2 X J
Fae o010 0240780 "
. WS SAT R L e
Aadd tne
: »
—
ﬂ" J - \
- 2 NN . o
~ Sats, ”,Q’ e
Y- S0 875017 WS

Mo Sagar Yadav
Opo Refol Cobooa
Naméha Rdad
Kiadakala Vapi

OFFER LETTER
Dear Sagar,

With reference to your application and the subsequent Interview/s you hed with us, we are pleazec
to inform you that vou have been salected for the postion of “Trainee Operative Techniclan®
casre In grade UG In our Production department in Daman ANDA Granulation Plant .

This offer s sudject to the standard terms and conditions 25 ©ipiained 3nJd 8SreSc Detween us In
OUr freeting. We would fike 10 Join Us ¢n o béfore Jul 05,2017 a2t 5:00 2.m. ot USV Ligatedl
H-17, 18, 20, 21 & £:22, OIDC, Mahatma Gandhi Udyog Nacar, Debhel, Neni Darman— 396 210 302

wanhm o mect Ns Sana Fatma Khan,
The sakd offer is subject to your medical fitress for the position offered to you.

Tha detailed engagement/Appointment: letter will issued to you 2t the tme of jolning after
compieting il the joining formalities, Annm.we 1 contalns the fist of docu‘nent FEguirec to be

supmized 3t the tme ol joining.
Pleass acknowicdge the duplx:ate top/ of d'us o‘fer leueras a token of youf accepano: of e
offer,

This orrermnds valid upbo Jul 05,2017.
mankhg your

Yoursfalthfulty,
For usv Private Limited
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MUS/ AR 09. 1921378 A" September 2019

To,

My Sanns Ansari
202, Tolimn Munsil,

Zanda Chowk, Vapi

Dear Ms. Sanan Ansari,

. The munagement takes pleasure in appointing you 08 a :‘Mﬂ!ﬂ!{"_—i_&w
= in our organization 1o be head quariered at Vipi with elfeer from 3™ September 2019 on e

following 1erms and conditions:

You will be stationed ot Vapi.
* JOB REQUIREMENTS: As o “Medical Writsr — Clinical Research Department” you will be

responsible for all related activities of the department as per the directives of the department head

You will sppreciase that your job content has to grow i enlarge in hune with the future requirements of the
Company, and therefore, your position description may be revised in the wider organizational context in
course of time,

3. BENEFITS: You will receive basic salary of Rs. 5250/~ (Five Thousand Two Hundred and Fifty
Rupees Oaly) per month. [n addition, you will receive the allowances as specified in the enclosed sheet -

Annexure A,

4. FERIOD OF PROBATION: You will be on probation for a pertod of $iX (6) months from the date of vour
appomtment. In case of satisfactory performance during the probation period, you will be confirmed in
writing. In case of unsatisfactory pesformance during the probation period, your services may be terminated at
the end of the probation period. You shall continue to be on probation unless you are specifically confinmed in

writing.
The services of an employes of your calegory are lisble to be terminated by eithor party by Two month's
] : bation period, however, dissociation by either party may be done

ice o cquivalent salary. Daring PRSI RON
""’"‘”“"“""fﬁﬁwf R e

201
S G SRk Callog
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Meril

B Discharge comfivates from your immedinte past employer specitying therein desigration, dutics, period
oFservice, last deawn remunenation. reason for leay g ol cleiranee of your accounts with them,

O Two passpon size copies of Yy fevent phavtogriph

[he above MUST be i ANy case submitted before the completion of the probation period failing which your
confiemation in the servive ol the company may bo bedd up

& The company considers its hismon fesaurces is one of iy major sssets and. in view af the amhbitioss growth
Plass of the seganianion, we very nsich CXpect you 1o grow with the growth of the Organization by peoducing
sl aptimum results in agreement with your superior. At the same fime, you would assist in the best way
possible in tratning and developing the other nyembers of! your team fo equip them to face the challenges of the
future. The Company steongly believes in the policy of promoting its people from within, wherever passible.

7. You will appreciate that, as a professional, you have 1o devote yourself 1o the Company on 2 full rime
employiment hasis and, as such your hours of work would depend upon the requirements of the Organization.
o ensble you o give youor best, vou will not udertake and participate, directly or indirectly in any activity
which may come in the way of effective discharge of your dutics, witholt consent in writing trom the

Managemen,

9. Your appointment is subject to your being declared medically fit by the physician &s specified by the
company.

11. You shall inform the company of any change in your personal data. Any notice requined to be giv
shiall be deemed o have been duly and properly given if delivered to you personally or sent by -&mﬁ

nzmmm&wmmynwlmd&mwin-thezco‘" - policies are subj .
pechiinsy Ompen mpaly policies are subject (o change

nnod with CamScanner
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1. The Company s 10 adapt itsell 1 ever chimging circamstinees and meeds of business and. i this
CORLERL your services are Hable w0 be transfered o any time and place, o any fuctory, branch, department,
section or office o deputed 10 any oflwee Ovganization with whom the Company may hove (o make any

lareement or arrangement. However, you shall enjoy the same stlary Menelits on such transfer/deputation s
were being deaswn by yon befoee the transter.

IS Intellectunl Property Rights:

) Al ttedlectial Property Rights and poodwill pene

rated as w resull of employment with the campany ahall
N Jor the bonefit of th

¢ company ard will belong 1o the company. Any ngins © any/all documents seeeet
or confidential in nature orfand propriciary information, resources provided to the employees for the
business, officia), professional or any other legitimate business purpose should be used for the
advancement of the Comgpany solely, 1t would the duty of every employec haadling coafidential or sale

guarding the information above mentioncd from being misused or using the same in hurming the interost af
the company in what €6 ever munmer,

b All programs, system design documents, detailed design specification documents, user and technical
manuals. literature ctc. develo

ped by the employee while in company service will ot all times be deemed 10
be the sole property of the company.

€) You arc not allowed to take any storage devices, documents efc. out without permission from departmen:
head or 1T Department. Also, the compaay will, at all times. have the sole proprictary npht in any new
system which may be developed while in company’s service,

d) Under oo cireumstances the technical know-how and trade seeress of the or

gamzation shall be divulged to
outsiders, or use these in any manner dotrimental to the organization,

16. Confidential Information:
#) In the course of employment with the company, you may obtain confidential intonmation or may have or

reguired to create confidential information, which may be under intellectual propeny nght clavse. You

e "%

ather degl oc natural body ety or indirectly, whether o not providing
n campany in what 40 ever manner direetly or indirccsly, -
onfidentiality of information enirusted 10 than in carrying out their dutics
except where disclosure is approved by the company oc legally manduted o if such
r or benefit'well being of the company.

R A

o tike unfair advantage of the Company through manipelution, concealment, abuss of
; mixroprosentation of matefal fects or uny other unfair dealings.

NCIPAL 3

n el of this inlormation, Confidential information anvolving




- —

/ Ml

d) You should no VigWw,

, copy, alter or destroy another's ol eledtomie 1iles wy nission (unles
withorizsd ot requined v oanother's personal electnie hies withoul permission

0 do so by the managesnent ador by prot approval from appropriote suthority )

Please sign e office oy of this e

\ ter in sypwificance of your having accepted the terms and conditions Ly
down berein

We ke great pleasure in welcoming vou 10 our organization aid sincerely hope that your period of service
A us shall be fong. pleasant and o of mutual benefit,
We wish you all success in your job,

Nours Sincerely.

For, Meril Life Sciences Pyt. Lud.

EEAZS
H. C. Panjikar
Group Head < Human Capital and Administration |

Enclesed: A copy of “Ethical code of Conduct for employees™ is attached herewith for your perusal. Please
note that the having accepied the terms of appointisent we conclude that you Teve read, undersiood and have
coafimmed 10 abide by this code of conduct.

‘Scannud with CamScannar I
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Name o ———=—=n| = =
of the Em'_'hm 1 Ma. Sanaa Ansarl
Date of JoWning 03-5ep-19
{Emplom Code ‘— 21378
\°“”“““* Clinical Research
‘ ignation Medical Writer
Cost To Company Per Annum 180000
Monthly - R | Yearly - INR
 Cost To Company 15000 130000
Basic salary 5250 63000
House Rent Allowance 5250 63000
Travel ta Work as per Distance Factar Index . 1000 t' 12000
Obuoud!kdnmkguygguMMMmuumAwmwwu | 1820 21340
| !
1

12600

7560
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M Sanita Achehbelal Yadas
=T Vastay Park.

Near Janseya Hoapital
Namdha Road, \ api

Gujarar - 39619}

Dear Ma, Sunita Achehbelal Yaday,

Vg IVATY

.'O'w'
S

Geriem N

WYy 1%

N ‘”""V‘)M-.

- -

OUSE)

Date: 28002020

We e pleased 10 appoint you a “Junior Officer™ in Oral Packing Depariment o _our
vganizaton w.e.f J80872020 on the following terms and conditions.

SALARY AND ALLOWANCE

Your Salany will be Rupees 12515 (Rupees Twelve Thousand Eight Hundeed And Filteen

Onlyv)
l Per Month (Rs.) | Per Annum (Re)
8&.‘“‘ S0 SN0
HERA. 815 43350
Other Allowance 0 )
Convesance 0 0
Special Allowance 0 o
Lunch Allowance 0 0
Fducation Allowance 200 240
Medical Allowance 0 0
Books & Peciodical 0 =]
lclephone Allowance 0 D
Lniform Allowance 1000 12000
Al 12815 klﬂ‘ﬂ
LTA — 0
Retention Allowance » ,:A—._. - 0
Bonus (Includzs Ex-gratia) — :::
B) — .
:‘.F . (12%) Employer’s Conlribuﬁon‘ 1 ':;2;:
ESIC (3.25%) Employer’s Contribution 3 S S “-&ﬂtl ’
GRATUITY (4.8!?6) - — — T
Total Salary (CTC) D53,
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& Personal Profile

Name Truptiben Pravinbhat Ahir
Employee Id 110485

Gender Female

Birth Date 14/07 /1987

Phone +919737142403
Joining Date  30/06/2018
Department Operations
Designation  Assistanl

Role EMT

Project MHU

Employer GVK EMRI. Gujaral

Have any issues? Create Tickel

N
PRINCIPAI

ROFEL
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Otar Mr. Enreekunt Dehers,
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SAC/TRALY
e
22/0z 2020 /DIR/ 2030

Yo,

M VRUTY

;RAINEE MARI CHAUNAN
C

SARIGAM PLANY
H022934

Dear Mg VRUTTIKUMA

Futther 1o oue offor httor '

dated 18/02/2020, we ave plodsed to offer to the position of TRAINEE
" Bur Qi Departmeny . SARIGAM PLANT The terms and conditions of this offer of Trainee
""t‘(‘"“"’i‘n( Ore o unger-

RI CHAuMAN

Srocaton bass for a pened of six/ three manths

In case your werk is found unsatisfactory duriyg the periog of training, ths period may be

"

pencd ) eammcutanynotuwnouem
Dy the of URinng, your senices can pe lenminat _ |
;de;mm vathout assianing any reascn. In such Cas5e5 management’s deasion will be

firal & binding

viCes time to any othee
S are habie to be transféired either part time or whoke
;’eo:;ru:;n;eo'us&w concern of the campany without payment of exira solary,

! ou

L)

-

with and are to be settled "

' wwamwﬂmquhmummwudﬂ:"Mwon_)yjmw 2
9/ Mumba,  And that the courts, tribunals and/or authorities ol o0 :

\‘ﬁ ;m'wMRWaMMcsumamnsmdlﬂmmu of pertaining

= 1o this dppantment, :.ﬂ
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KLS/HR/2020
13-0c1-2020

OFFER LETTER
To
Ms. Ankita Kaml
1172 Main Road Ringanwada
Neni Daman. 396210

Dear Ms. Ankita,

Thix is in refecence to the perional discussion vou had with us. We are pleased to offer you
the position of ADL- Officer for our operations in India based at M/s KAISHA LIFESCIENCES
PRIVATE UMITED, Survey No. 342/3 {77), Bharat Industrial Estate, Bhimpaore, Nanl Daman
3596 210.

Please confirm your acceptance of this offer through email within two days of the receipt of
this letter and submit the copy of your resignation letter duly accepted from your current
organization ! "

You should report at the above mentioned address for |oining formalities on or before
19-0¢t-2020. On arrival please contact our Human Resource Department,

Flease note that your compensation package (CTC) will be Rs. 1,80,000/- per annum
[Rupees One Lakh Eighty Thousand only). This is based on our final discussion about your
compensation, and as agreed by you. In addition, you are also eligible for benefits like
Mediclzim & Personal Accident Policy etc, as per the rules of the company

Your regular letter of appointment stipulating the terms and conditions of your appgintment,
a5 discussed with you at the time of interview, will be issued to you after joining with us.

You are reguired to submit the following documents at the time of joining the duty.
1. Copyof Offer Letter ; =
2. Passpont Size Photograph - 08 Nos,
3. Copyof all educational certificates, experience and clearance centificates from the 1351
employer
& Medical fitness certificate from any Registered Medical Practitioner or from a medical

practitioner suggested by the Company

5. Residence Proof - Present & Permanent
& Salary Slips for the Current Financial Year
7. Copy of PAN Card. Aadhaar Card and PF - UAN (mandatory)
8. Copyof Driving license
9. Copyof Passport, if available a
.____M_,_"J
’J {HER!
Sl O 1 leknia Cullgus uf )
KAISHA LIPGSOENCES pRIvATE WbaitgD VAP €N UT4LI0MN2010P1C20329)

Regs Ofce 10, i Marser haad (ort, Marbad X2 Makacathis, india
:::.Mv: wzuumtm.mmm.mmmmmuutmw Tl & TH74508000.178 1450600, 400
Mo;-ahmlb_nhun} '
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N KaISHA
- LIFESCIENCES .

ole your whole time and attention
anvd shall ant engage yoursell in any athee

SECRECY

The jobis a tull Vime ASSIgnmeEnt and you shal dey
10 the intorest of the Company
businoss/occupation whatsovver

I You shall not conduct yourself In any manner Amounting 10 breach of conlidence

repased in you o inconlstent with the position of responsibliity occupsed by you
L You shall not, at any 1o, during your employment or theraalter, disel
person, firm or Company any Information concerning the aff
disclose, wiahout written PETMISSE
be of 3 confidental nature

o3¢ Lo any
nirs ol the Company or
onof the Company, any Informatian whith iz or may

v You shall not either directly or indirectly wark ar do consultancy, or eNgage in anysuch
services or any Crganization, Company or Firm or any Company which is subsidiary or
parent of 3 Company which s in direct rempetition in business with the Campany for
A peniod of the year from the date of leaving the services of the Company.

Looking forward to the pleasure of Naving you with us

For, KAISHA UFESCIENCES PRIVATE LIMITED.

Sangeeta Rivankar
CHIEF OPERATING OFFICER

-

--—‘-'-’

AR, -,l
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KLS/HR/2020
Date: 1371072020

Name: My, Ankita Kamil

ANNEXURE « |
Basic Rs. 8500/ Per Month
House Rent Allowance Rs. 3400/ -Per Month
Aetaining Allswance R3,1225/-Per Manth
{A). TOTAL (Monthly) . Rs. 13125/-Per Month
Provident Fund (0 12% R5. 1167/- Per Month
{Company’s Contribution)
Bonus @8 33% Rs. 708/- Per Manth
[Paid on anmualized basis)
|8). TOTAL Rs. 1875/- Per Month
TOTAL (A+B) Rs. 15000/~ Per Month

For, KAISHA LIFESCIENCES PRIVATE UMITED,

Pyrost—

L
~

Sangeeta Rivankar
CHIEF OPERATING OFFICER
|
————
TP
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Healthcare
AU App OS9G 2 16 September 2019
T,
M Madbumitn A Glosh Chiowdhun
B M1, Sun City Co- Op Hag Sociely,
Chharaada Road, Yopi - 396191

Do Mo Madbiomis A Ghosly Clhowdhury,

1 Ihe e i takes pleasure i oppointing you i Seslgnation of on “Officer — Regpul fairs
Department™ n our organization hewdguanieeed o Vapt with offect from 16 September 2019 on the

following teems and conditions:
Now will be stationed st Vapi,

L JOB REQUIREMENTS: As an “Officor = Regulatory Affairx Department™ you will be responsible for
all related acuvities of the depariment us per tle directives of the depactment |Head,

Yom will appreciate thiat your job cordent hus 1o grow and enlarge in tunz with the future requirements of l{nc
Company, and therefore, vour position description may be revised in the wider organizaliosal context in
course of time,

3 BENEFITS: You sl recerve base solary of Rs 42000 (Four Thoasand Two Humired Rupees Only)
per month, In addition. vou will receive the atiowanees as specificd in the enclosed shoet - Annexure A

4, PERIOD OF FROBATION: You will b on prebation Yor a peried of six (6) manths from the date o your
sppointment. In case af sxisfoctury performarce during the probation period, you will be confirmed in
wniting. Ir case of unsatisfacioey perlanmunce during the probation period. your services may be teeminazed at
the end of the probation period. Yau <hall continue @ be oa probalion unless you ore specifically confirmed in

wrifing

The services of an employee of your categoey are liable to e terminated by cither pany by Two month's
notice or equivolent salary. During probation period; however, dissccintion by either party may be done

subject 10 @ notice of seven days

5. DOCUMENTS: You shall produce the following documents whik jeining:
4} Copics exch. along with ariginul dacumentaey proaflof:

1. Educational [ Professional gualificatsns,

1. Date of Wirth.
3. Previous Expenience 9 ,,‘
: Medhemits :&Mlﬁwommn Uher | |

E N L
Meril Healthicare Pyt Lid. | CIN U24230G 2018 TC068022

kegstered Oftice . 1. H3, Ml Park Ha 1357139, Muktanang g Chala, Vaps - 396171 Guferat IniSa
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ol ity i aux Whe 3enbiticae frovhy
ETOW ity the I N2ation by roducing
uperior, Ay the e Tive, you wouly ASSING I e bgsy way
BT OF yowur 1 10 eguip thom 1o fae

¥ Strongly believes in the

! ¢ the Clialienges of 1y
policy of Promoting s prople from withi
7- You will appreciate

. wherever possible,
: that, as peofessional, you have 16 devete yoyrsclf’
cmploymicat hasis and, as such your bours of work w

Ould deperyd upan the
YOUr best, you wall noy undertake g

0 the way of effective discharge
Managemen,

i view ol

' the Company o il time

fCxitements of 1he Chrrgamization,
participate, dinverly or indirect v i a0y actiriy

of your dunes. withou! Consent in writing tromy the

vt will 30t give ant or BVURe 1o any
I or otherwise, any seeret or confidential infomrion wlthe Company, wechrical
know-how :

ad acquine during the conrse ol youe

9. Your appointment is subject W your being declared medically Gt by the physicion ns specificd by the
company.

b he
aur indiv rem ion i cly @ matier between yourself and (e commpany il is armved on o .
llﬂ..Y md’“ﬁ’“nl ml‘;m mmuzgc“mg{ow and prefessinaal ment. We expect vou 1 maintain (his
fi of‘} uﬂp:tys changes made therein from time o fime 45 peeseonl and confidentiol. You will e
information

ired 1o enter into confidentintity agreement with the Company withis 30 dnys from jining the Company,
recy en

1 e requined 10 e given 1o you

i compan hange in yaur persomal data, Any notice requined fo j
Ao, "‘f“":;hc been dulﬁr“m;‘:l;pcrly g':::: i delivorsd 10 you persomlly or sca by registercd past
:t:)uur nmm\?n India a8 recarded by (he company

1 i , i hjeet 1o
mesl terein and in the company pobicies sre s
3 the campany as outhnesd
12, The benefits Qoqdu! by
charpe at company’s discretion,
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be fuor the Beneriv or e

L SR ] Wit e
O cantidential in AR

: LS |
business, aficig, Pestessinng

meniel s g resilt ol employment w
_ longs w1 Compiy. Ary tighin w an
PP tory IO, TESMITCO e vinded 1o
NP ol bepinimaie B fness Miepase i
ud\';m.ccmml.ul the ('um;\m)- solely, W vkl the ity nk every cmnploye handling confidential o safe
Buantimg the information ahove wentioned (o Dt mistsed oy nsing the sainme in harming the inerest of
the Company in what s ever s,

¥ e compiny shiol|
yhall dosuments socre
he employces fur e
WA be wsed G gle

W) Al programs, svstem (Jes
mamualy, Tiverature ete.
b the solke property

10 documents,
descloped by e ey
olihe CMpany .

detaited desipn specifieation documents, user and technical
ployee white in company service will atall times be deemed 10
) You are not allowed 1

head o 1T Depannwe

system which may be

O take any storage devices,

documems ele. ol witlwul rermission from department
ni. Also, the company will, at il Bives, ave

1he soke propeicsary right in any new
developed while in company’s service.
1) Under no circumstinees the i

chieal kiow-dun i trade seerets of the organizaion shall by divulged 1
outsiders, or use these in any mannee detnmental to the oeganization.

16, Confidentinl Information: '

: ’ loyment with the company, vou may obinin confidential info_nm’m Or My lmc_oc

) ::.’\:l:‘t‘uc;, :::s:r:;‘n:?':mf)i:;:nlhl informution, whlich may hn. unfk'r intellectund property ﬁgh.! ch.u;c-,‘\'uu.
should muintain coafidentiality in respect of his _inlnmmum. 'Ccmfulcmml mlqm'atmnvm‘sp_u?;_.
Imelicctual Property Riphts ete, shoukl et be dmclmql lr) :m)..pc.tson’ or :c:;m : :s.tu:?:lnms
organization, institutions or any other legal a7 natneal body directly or indieect ib“‘l‘ ¢r OF not p g
such mtormation will harm them company in whist so ever maaner dircenly or indirect Iy

b) You are supposed to muintain confidentiality of information entrussed 1o them in carrying out their duties

and responsibilities, except wheee diselosure ix approved by the company or legally mandated or if such
information in favor or benefivwell being of the company,

f IS < iy thrugh manigulation, concealment, abuse of
‘ou K 10 take unbair advamiage of the Company ¢ ipulstio
2 mnt-‘::(:din“l?ns:;:t:x. misrepresentalion of niterial Gicts or any othee unkair dealings,

Madhunita A GRas Chawshisy / Appakninvent Aetter

[ aay PTC085022 s
, heare Pyt bid, | €N F”"”W“m; e mldm-
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Healtheare

) Vou shuould oy VIEW, copy. alter or g

’ NIy i ; slectrinda : )
TR requined 1o do so by the anothes's personal elecinmio file< Withol permbssion (inless

Mwrgement amllor by prioe approval o spprageiate sutlurity )

Moot E
Plese sign the office vopy of this le

ner 13
down herein W s liennee of your Taving nceepted the fem snd comlithims Isy

We ke gre S0
ARG preot pleasure in welewmting yop 1 )
A YOR T0 our organization aml smeerely Tope 11 ne 1
: . . Mk your period of servi
with us shall he long, plessant and one of wntual beneth, : : ' NS
We wish vou all success in your job,

Yours Sincenely,

For, Meril Healthcare Pvt, Ltd.

\Llathetd

H. C. Panjikar
Group Head - Human Capital and Administration

Enclosed: A copy of “Ethical code of Conduct for employees™ is attached herewith for your perusal, Please
note that the having accepted the terms of appointment we conclude that you have read. undersiond and have

confirmed 1o abide by this code of conduct

DECLARATION

(1 agree and accept the terms & conditions of the Appomntment letter)

¥

(Madhumits A Ghash Chowilbery)

tadhurmita A Ghosh Chowdhury { Appointmentletiee ]
A TTTR P L TR J

2123061200 1P1C065I2 a0

Cvala, Vapi - 496151 Guprat lnba

LW mesilife conm
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T +61 260 3052100) F +91260 05025 ¢ ssknfonmenlifecon
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Anpexure - A
Morll Healtheare Pyt Ltd,
Ms. Rinkalkymars Vinodohat Patel 4 e
| Cost To Company Per Annuem 132000
Monthly - INR | Yearly - INR
| Lot To Company 11000 132000
[Basicsslary - g = 1850 46200° |
House Rent Allowance 1850 46200 |
Travel 10 Work as per Distance Factor Index 1000 12000
House and Electronic Equipment Maintenance Allowance 1064 12816
Boous / Ex-Gratia 770 9240
461 5514
11000 ] 132000
-—.‘-————
PRINCIPAL
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Sidmak Laboratories [ IVGLS, 206 001 Ereal - oW siimok com
i o Wab - Wivw aldmaek. com

I
CIN : U24230GJ1 663F TCOON 187 Guparat
SIDVATTNUNT 19N Dure 28082010
‘l\
Ar Vadbas 11 Paskos
M Pyt Phspatal, ol
Harnawad Kilha Pard,
Vabhad « Y9 128
cA
Suls ¢ Your Appointmest in the Conpany
Dear Mr. fasdey, an!
With refioronce 10 your apgdication and the subsaquent Intervicw you had with us, we pleised 1o offer you oy

o0 appoeniment ) our oeganizanon as ‘IMharmacist - R&D' You will repant to (e Manager ~ R&D
N v rermnerzinon will I an ot the tenms diseusved and attisched with ihis detler.

e olfes of emposmeot is subject 10 vour being found medically fit, wid 10 our rocelying satishictory I
referems st v You ¢ il meed 1o sobmit all necessary dxcwnients 25 detafied below:s ion

[
- Cenificates of educationsl qealifications and any other professional qualification, tw*
- Ditasls of membeniip. il any., of Providest Fund, ESL eic, ! | the
- ot Mentity provl Aot
| Cemficates from the presious emploser regarding position held, general condluct dunng eemployment

and dstc of leaving he previons emolorer | oegaaization ad detals of emokiments eamey & At
- Pasponsare photograph

« Schou! Leaving Certificate’ Binh Cenilicate '

e offer is valid nlit 05.07.2019. A detaited Ieticr of appointment will be issued upon your joining the fram

gl

As 3 token of vour acceptance of the officr. we woshd request you (o netum the duplicae copy of this letter

daiy sipned

Y ocry sinceredy,

For Sidnsak Laberatories (Imfia) Pyt Led. 1 sccept the offer

(Udsy R. Stab) (Vaibhay Pandcy)

Whnte-time Director — Commercial & Fiannce.
Encl: Duplicate Capy of this Letter

gl

' | PRINGIPAL
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Do Mo Thimas,

o aveolint sou as an Executive - Chmical

N Mha et et W Vo Wy e Pl. \n’-' L

VO M TR AN TMIOR

ol recenve a UTV salary of Re, 216000 per s Your salary iy payable once o

v S

v o the Negmming of the nent manth i accanlae with the CNCCTs payroll practices.

sovsdest Fund You will he oligitle for B in sccondance with  the Rules asn!
Regulativns of Provident Fund Scheme of the Company.

8 Grmety You will be entitled to Gramity, if apphicable. in accordance with Company

T ones Tovome tax and aher taxes will Be o your account. .

Cemmes of 2 any time thereafier discloss to any person. firm

s

ser sob e 2 Tall tme asstgunent and you will not, at any. wue-
o Susiness eutide without obtalning the prior written, consent of the C
o s wlvedt W sour undentaking that you will not during )w.

- e

soeveming the affars of the Company, or disclose,: \\uho
oy, any intermaton which is or may be of a mdﬁdcm‘g'

Yo will Be required to comply with nllsu\hmlcsand “\"uf«"‘\’h m Y may Tram

2 tamas S0 tine




MISOMer 04N

19" Apeil 2008
Mi Keltihs Suresh Carg
Vg
OFFII LETTER
ent Ma, Krifila,
Cosgrentiiation!

Witk refiorence %0 vowr application and substquent interview you had with s, we are plessed 1o offer you the penition of
# foy e eeggs bation on e tenivs nnd canditions discussed during the Interview.
o will be statioocd w Vapd.

Vevar remnunerntion s discisssed and finalized is Rs, 164,000/ Per A, the detui] breakup of the same iy attached 25
Annesure-A wlong with tis Satfer.

A detailed appointment keer will be piven 1o you ifler you join .

Kandly bring slors 3 recent prsspan size plicagagih and uf onginal certificetes of education ard experience at the time of

Y ou are reguined t join the company on or befre 17 May 2018

¥ ou have Seen selected hocause sy hieliewe you have the potential and the desire 1o meet the high standards of excellenc:

shat are the hall marks of MERIL LIFK SCIENCES PVT, LD, We kiow you have hopes and aspirations of yoor own,
& sarcly, expectntions from us 25 well. We coasider i our obligntion on our part (o

. treal you (2irly & wah respect

. pruvide upen twu way shamels of comvmanication

- offer sultabile recognition for ynur dedicadon nnd excellencs of performance
Oues 1 1 rowing company, continuosly improving and expanding.

We winli 19 se¢ You grow along will ws,

Looking farward 10 your joinimg our argenization,

Thanking yme,

Por, Merll Life Sclences Pyt Lid.

L

M. C. Fanplioer . ' PRINCIPAL
Crvep Hesd - Humnn Capltal & Admibnidiative ROFEL
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Morll Lite Sclences Pyt Lid.
M. Kritika Suresh Garg cre
Coat To Company Per Annum = 2 144000
y - Monthly - INR ] Yearly < INR
Cost To 12000 144000
Basic salary 4200 50400
House Rent Allowance 2100 25200
Special Allowance 4272 51264
Paid o an Annual Basis
Denus ¢ Ex-Gratia 924 11088
Provideat Fund R os
| —
Cos1 To Company 12000 144000
r‘) n"’(.: r .. L
Pl Lilm Schuncis Pk, Lid § €10 UPAZIVGLIT "-‘é} LX1S e
tere Ot W12, W i N, 357140, b M 1 g Ul o i
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LanDsatinem My Lyn

F-mnil foctorpadumndicalabs con

(GOVERNMENT RECOGNIZED EXPORT HOUSE)
Date: D1IO01R

Feetadl: heduoap (P umedicalalis com

U B o I B L) £

1o,

Mo Rheshoo Sagnd Kapadia
X 1 Naka,

Chaar Kavia

Nillisyera,

Taluks « Gandevs,

Cujarul - 390321,

Dhear Mo Khushiboo Sajid Kapodin,

M pleased wo appoit tow as *OMMicer™ in Tablet Department in our ogganization wef.
PRTTIZOES o0 the following temms amd conditings,

SALARY AND ALLOWANCE

Your Salan wall be Rupees 10000/ (Rupees Ten Thowsand Only)

RINGIPAL

Per Manth (Rs)) | Per Annum (Hs.)
Banc 4000 48000
HRA 2000 24000
Coavevance 2000 24000
Special Allonance 1000 12000 ;
| Luach Allowance 500 6000 ;
Education Allowance 500 6000 j
Medical Allowance 0 0
Books & Periodical 0 )
Telepbone Allowance 0 0
Uniform Allowance 0 B
(A) : 10000 120000
LT A 0
Retention Allowance 0
HBonus (Includes Ex-pratia) 9600
(B) 9600
PF (12%) Emplover's Contribution 5760
ESIC (4.75%) Employer’s Contnibution 5700
GRATUITY (4.X1%) 2304
() 13764
Note:
(1) Grawity smosnt payable as per the gratuity nct,

)

ROIEL R
rolc! Bojo; Marg, Narim W: 490021, 1NDWA.
+10 mum-dknloba.m

R B ——*h— e A——

[ FILANTULY




 —nm———rTT

—_—-—‘__—-f—
v Focler
@ umEDl:n Flow MNa ," g ’\,um_ Y

GiLpcC,

LARDRAYO W "™y Lye Yiapi J98194, Gupsral, INDIA
. Thl: o 91 160 40019)

£ mail loctary@humasdicalnlys com

(GOVERNMENT RECOGNIZED Expomy HOUSE)

Dare: atitn 2008

s SERVICR AGREEMENT yade on i
™ L (hereinaner called the
Kapadia (hercinatter calk
Emplover ang Emplayee

VIN0IE nETWiEEN Umetticn Lahorntories
“Employer™ of the one Pt AND M s, Kliushbon Sujid
d the “Umployee™) of the other pore, e iy hereby ngreed between the
o which form a parg 0f appointisent of Bnployee as follpws:

L. During e forse of the criployment nid tiereafier,
SORVTMRICAIE 1O any porson, finm

plover or nelated concerns

Employee will aot disclose, or
OF corpomtion any confidentin] informatian relating 1o the

e

ans proprictary mformation of the Employer or any related
B mde seores, technical data including b oot limited to

plans,  products, services, vendors, clients, sales data,
manulactunng data, designs, or any oiher informuation of confidential nature, Employee will
not use such infenmation for the benehit of aayone other than Employer,

o
v

During the course of employmem, any
Emploves will belong o Employer
information to aey third party

ciscoverics, inventions. Wrilings, anwork created by
and Employee a1 any time will not divulge such

4. Employee will be responsible for the protection of Employer’s bast intergat at all limes,

S. The Employee shall treat all information obtained by himher during the course of hus/her

employment with the Emplayer, cither directly from the other emplayees of the hm?lqu,
or during the course of his/her work with the Eniployer, a5 sricily confidentinl during the
course of employment and even after the cessation of the employment,

b. Any failure on the part of Employee to conform to the above terms may lead the Employer
taking legal measures as it sees fit, o

& o
t -
N. M, DESAI Read, Understaod and Signed by

FACTORY MANAGER Ms. Khushboo Sujid Kepadia

ar“'J‘

v SR

TLES .A - e -. - ' . |}
Heod : 302, Daloma! House, Jamaolal Bojo) Marg, Notiman Poiet, Mumbpl - 400 021, INDIA.
Tel :'9?.?;2“22::2'50“ /6245 5030 + E-moilinlo@urmedcalobs com *» Web: wwa,umeéicalobs.cem



MACLEOD)

MAC/TRAINEE/DIR/2018
05/07/2018

Yo,

Ms SHEETAL SHARMA
TRAINEE

QA

DAMAN UNIT Vi1
HO019196

Dear Ms SHEETAL SHARMA

Further to our offer letter dated 22/06/2018, we are pleased 10 offer to the position of TRAINEE
Inour QA Department - DAMAN UNIT VII The terms and conditions of this offer of Trainee
appolhtment ere as under:

|

2

3

Your training period will be for 9 months from the date of your joining L.e. 05/07/2018,

You will be pald a salary of Rs.15960/- ( RUPEES FIFTEEN THOUSAND NINE HUNDRED SIXTY
ONLY] per menth during the periad you are retained for training.

On completon of your successfl tralning period, your performance will be assessed and if
found sukable, your trainee appointment letter wil be ragutarized and vou will be taken on
probation basls for a period of six/ three manths.

In case your work Is found unsatisfactory during the period of treining, this period may be
extended at the discretion of the company to enabla you to achieve the expected standard of
parformance of at the ead of training period, subjoct to avalabiity of vacant post, you will be
cither regulanzed in the service of the company or If your performance &s not upto the
expected standard, your tranes servikes will be terminated,

Duwing the period of training, your senvices can be termineted without any notice or nctice pay
in llew of nctice witheut assigning ary reason, In such ca<es management’s decsion wil be
final & binding,

. Your trainee services are lable to be trensferred elther pest tme or whole time to any other

department o sister concern of the company vihout payirent of extra salary,

. You shall observe whole nules of discipline and decorury prevalernt in the company,

£ You will not be entitled toa any type of pakd leave diring tralnihg period.

£. That a3l gsputes and differences are ta be Inquied and to be deait with end are to be settied
Wumw. And thot the courts, trubunak and/or authorties & Mumbal only shall have

hdiction to entertain, try and deckie such disputos or dffarences arlsing aut of or pertaining

to this appointment. \ l
-"_/—"
¥l
v i 0 AL Rishbia f
| 9159 - as76 9800
MACLEODS ML e, e bt o+ | 01 51 ES 6599 =
v - Y M S
LUAITED Arciher (East), Mumboe-400 059, O ) UT4QION 95PRCOSE0N
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If you accept, the terms and conditicns above mentioned, please sign the declaration in the
duplicate and refurm 10 us, You shall retaln the orglinal.

We wekome you as a member of our organizatian and ok forward L0 fruitful collsboration.

With best wishas,
For Macleods Pharmaceuticals Umited

e

DIRECTOR
ENDORSEMENT OF ACCEPTANCE:

1 SHEETAL SHARMA read and understood the tesms and concitions of appolntment letter. 1 agrae
to accept employement on the terms and conditians mentioned above .

The original of this letter Is in my possession.
Poce: Uit VI nome: dlesin) Bhawomi
Date : Signature: =




Hol Nt SE 100K e

e
Mis Vidents Chavhan

A8 Ganesh Nagar Society,
Mandvi,

Taludan Mandi

Surst,
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SHREE SAHKAR EDUCATION TRUS

Thar et

PDate: 2001017

Appointment Order
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To,
Mo Vishakha Ballorishon ¥irke

208, Mother Campley,
Pabeli, Bhilad - 306108

Dear Mo Vishakha,

1 The management takes pleasure in apposnting you al desgnation of an *Officer -~ Quality Assurance

Departovest™ i our organization beadquaniered a1 Vagi with effect from 1 October 2015 an the Tollow it k
torom and conditions

You will be stationed at Vapi,

2 JOB REQUIREMENTS: As an “Officer ~ Quality Assurance Department™ you will be responsible for

all reluted activities of the depariment as per the directives of the depanment §cad

Vow will appreciate that your job content has o grow and enlarge in twne with the future requirements of the

Company, and l)mclom. your position deseription may be revised in the wider organizutional context in
course of time,

2 BENEFITS: You will reccive basic salary of Rs. 3,500/« (Three Thousand Five Hundred Rupees Only)
per month, In addition, you will receive the allowances as specificd in the enclosed sheet — Annexure A

4 PERIOD OF PROBATION: You will be on probution for & period of six (6) months from the date of your |
appointment. In case of satisfactory performance during the probation period, you will be confirmed in
writing In case of unsatisfactory performance during the probation period, your services may be terminated at

the end of the probation period. You shall continue to be on probation unless vou ure specifically confirmed in
Writng.

The services of an employee of your category are lable to be terminated by cither party by Two month's
notice or equivalent salary. During probation perind, however, dissociotion by cither panty may be done
subject 10 a notice of seven duyx.

£ DOCUMENTS: You shall produce the follawing documents while joming:

a)  Copies each, along with onginal documentary prool of:

! I ducational | Professional qualifications.

2. Date of Birth.
1 thhl-.xpmm a ‘
\ e ——
Vishakha Lo/ Appointment Letter ;1.".“ :!?o‘
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by Discharge cenificates from your immadiste past employer specifying therein dessgnation, duties, pediod
observive. Tast drawn remuneration, reason [ar leaving and elearance of your nceounts with them

O Two passpart size copies of your recent photograph,

Ihe above MUST be in any case submitted before the completion of the probation period failing which your
confinmation in the senvice of the compuny may be held up.

6. The company considers its human resources as one of its major assets and, in view of the ambitious growth
plans ot the organization, we very much expect you (o row with the growth of the Organization by producing
must opsimum results in agreement with your superior. Af lhe same time, you would assist in the best way
possible in training and developing the other members of your team fo cquip them 1o lace the challenges of the
future. The Company strongly belicves in the policy of promoting its people from within, wherever possible,

7. You will appreciate that. us a professional, you have to devote yourself to the Company oa a full time
employment basis and. as such vour hours of work would depend upon the requirements of the Organization.
To enable you to give your best: you will not undertake and participale, direetly or indirectly inany activity
which may come in the way of effective discharge of your dutics, without consént in writing from the
Management.

8. We would like you to discharge wmost loyalty in this context, vou will not give out or divulge to any
person'firm by word of mouth or otherwise, any scoret or confidential information of the Compary, technical
know-how. process and business plans which vou may come 1o know and acquire during the course of your
employment with us.

9. Your appointmens is subject (o your being declired medically fit by the physician as specified by the
company.

10, Your individual remuncration is purcly a maticr between yourself and the company and is assived on the
basis of your job. skills specific background and professional merit. We expect you 1o maintain this
nformation and any changes made therein from time 10 time as personal and confidential. You will be
required 10 cnter into confidentiality agreement with the Company within 30 days from joining the Company.

11. You shall inform the company of any change in your personal data, Any notice required 1o be given o you
shall be deemed 10 have been duly and properly given il delivered to you personally or sent by registered post
10 you at your address in India as recorded by the company.

12, The benefits provided by the company as outlined herein and in the company policies are subject to
change at company’s discretion,

13, The sge of retirement is 58 years and as such, cmployees automatically retire on completion of this age.

Merit Healthcare Pyt Ltd, | ON. U24230G1201
Aeggrutored Otfice M1 Wl Park. N 138/139, Muktansad Marg,
» 12605

my )
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14, The Company has 1o adapt wself 1o ever changing circumstances and ne
COMTERE your services are hable 10 be transferred st any time
secton of office o deputed to any other Ory
Aprvement o amangement. However, you
were being drawn by vou before the

eds ol basiness and, i this
and place, o an factory, bearch, depunment
anizahion with whom the Company may have 1o make i

shall enjoy the sanve salary benelits on such transfer depuatation a
transie

IS, Intellectual Property Rights:

) A Imteliectual Propedty Rights and poodwill penerated as o result of ¢
be for ihe henefit of the company and will belong 10 the
or confidential in nature or/and proprictary mionm
business, official, professional or an

mployment with the company shall
compiny, Any eights to ony/all documents seorel
aton. resources provided o the employees for the
other Jegitimate business purpose should be wed for the
advancement of the Company solely, 1t would the duty of every employer handling ennfidential ne safe
suarding the mforma

tion above mentioned from being misused or using the same in harming the interess of
he company in what 50 ever minner,

b} AUl programs, system design documents, detailed design specification docurments, user and technical
manuals, litermture ete, developed by

the employee while in company service will at all times be deemed o
be the sole property of the company

€) You arc not allowed 10 take any sorage devices, documents ete, out without permission from departiment
head or 1T Department. Also, the company will, at all imes, kave the sole proprictan right in any new
sysiem which may be developed whike in COMPAnY’'s service.

d) Under no circumstances the technical know-how and trade secrets 0f the organization shall be divulged o
outsiders, or use these in any manner detrimental 1o the organizaion

16. Confidential Informuation:

a) In the course of employment with the company. you miy obtam confidential infarmation or sy hiave
required to creste confidential information, which may be under imtelieciunl property might clause. You
should maintain confidentiality in respeet of s information  Conlidential i foemation involving
Intellectual Property Rights etc, should not be disclosed 1o any person or person’s association s,
organization, institutions or any other legal or natural body directly or indirectly, whethee or not providing
such information will harm them company in what o ever manner direetly or indirecily

b) You are supposed 1o maintain confidentiality of information entrusted 1o them in carrying out their duties
and responsibilitics, except where disclosure is approved by the company or legally mardated or il such
information in favor or benefivwell being of the company.

) You should nol seek 1 take unfir advintage of the Company through manpulation. concealment, abuse of
privileged informution, misrepresentation of materigh (3¢5 or any other un lair dealings.
.

PRINCIPAL 3

Meril Mealthcare Pyt Ltd, | I UM 280GV IPTCORNDERL ‘ NP .
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3 Meril
.

s Healthcare
- § ) d) You shoukd not view ooy alier ne sty another’s personal electronic files without permission (unless
i suthartzad or requined 1o do so By the management and’or by PEOT approval from uppropeiate auhority ).
. PMlease wign the office COPY o thas Felter iy sipni licance of yout hiing mccepied the termy and conditions lixy
ErY 1 Joan h"'\'"'.
x| A .
4 We nke great ploasure in welewming xou 1o our organization and sneerely hope that your period of seryice
L W s hall I Tong, pleasant and one of mutial benetit
1 W wish vou all success in Your job.

1' ‘
= Yours Nincercly,
-

i
: g For. Meril Healtheare Pyt. Ltd.

— l‘ [ (‘q u X ‘
- HoC Panjihar
Group Head - Human Capiral and Administration

: X Enclosed: A copy of “Ethical code of Conduct for emplovees” is atlached herewith for your perusal. Please

mois that the having wceepted the terms of appointment we conclude that you have read, understood and have
confirmed to abide by this code of conduct.

DECLARATION
(T agree and accept the terms & conditions of the Appointment Jetter)

Ay T

(Vishakha Balkrishas Firke)

PRINCIPAL
» | f
Vishivkhe ol P 1 Appaftopnc Lati %ELu. BiliANa Catlige of Enasmacy

S § "
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1o,

M Megha Patel,

Wil e paid sal

|
i

PARUL
UNIVERSITY

Laratiniad & Donorgemen ol 0w Ciufu it Pals b U nbyerodhen Cnmnil ettt Ak 200 cb) Aee Na, T ot 01y,

(B

Subi- Ofter lettor for the post of Asst, Prol,
With reference 10 the above mentionesd subject, you ure leeeby informed that you are appointed as an
Asst. ol at Paral Tnstitute of Pharmacy. You should joln duty ot the earfiest. Appointment order will
b essuedd on the date of jolning. Teems & Condithons of Appointment Order nre aniached herewith, You

ary as wnder,

Pay Scale 8OO0 ~ 275 ~ 13300

—

te: 07022019

SALARY BREAK U | Amount in Rs,
BASIC shig g ~ | 8000/
DEARNISS ALLOWANCE (88% of Basic) | 70400~ |
HOUSE RENT ALLOWANCE 40% of (Basic & DA) 601 6/-
TRANSPORT ALLOWANCE 600/
MEDICAL ALLOWANCE 15000
MANAGEMENT ALLOWANCE 44
‘GROSS SALARY PER MONT11 s 2350000 |

Note: Above salary structure shows Yoml Cost to the Compony (CTC). Yoo shall receive on hand salary
from your CTC after deduction of Professional Tax, TDS (loconic Tax | applicable), Transporation
charges and ofher benetits if availed. Above sshary structure and all benefils are subject o charge as per
changes in company's policy md in case empleyee prefers for deduction of PF condribution from salary.

A Complete set of following documents (duly attested) must be submiited ot the Lime of jonmng.
1. Personnl detnils (Latest Resume/Bro-catn) nlangwith photographs.
2. Copies of following testimonials.

.
b,
e
d.
e
f.

i
h

Prool of D of Birth

Edueational/Professional Qualificatices (Al mork shedts & centificates)

All Experience Certificate

Previous employer relicving letier if any
Certificate of last salury dmwa Ifany

Identity Prool - Asdhar Card

Address proof (Light Bill! Tekephone 1ill cic.).

Pan Card

Tiw originals of above docurnents should nlwo be prociced foe verficaticn. la token of acceptance of this

offer, you are required 10 sign the duplicate copy of this erder,

SMoledp

“ Asst, Regist

PARUL UNMERDITY

AL
Di
ﬁ_—'_/
1
ROFEL 4
ll 448 44 Suaise | "~A'N Ll

| y 1 YWanhodna

W P 351760
Gujarat State, India,
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TERMS & CONDITIONS OF APPOINTMENT ORDER

. You will be paid salury as per OfTer letter

You will be governed by the provisions of the Act, Statutes, Regulations, Ordinances,

Notifcatrons, Cirenlars and other orders sssued by the Parul Univessity from time to time,

1. Continuation of your appomtment shall be subyect to the fulfillment of the requisites of
employment including qualifications, experience, performance ete,

4. You will be liable to be posted/transierred to any position/constituent institution/affice as
decided by the University.

S Salary mentioned m offer letter is inclusive of all the allownnces, perks cte. You will not be
entithed 10 any other benefits cither in cash or otherwise and the University reserves the
right 1o modify the same from time to time

6. You will involve in the work assigned on a whole time basis and shall not engage either
directly orindirectly either for remuncration or on honorary basis in any other emplayment
or trade or business. You should not indulge in any of the activitics which may affect the
reputation, name & fame of the University. You should not engage yourself in any private
business or practice cither in an individual capacity or in association with any other
personsinstitution.

- You will compulsorily possess o smart phone and Laptop at your own cost 50 as to access
the University MIS and E-Mails and the same shall be brought to the University on day to
day basis for teaching/ other related official work,

S. You may be assigned additional dutics and responsibilities without any additional
compensation. It is presumed that you will have taken charge of the additional
responsibilitics assigned from the date of specified order. You should work in any shift as
required by the University, You may be required to work beyond working hours as required
by the University in case of necessities and emergencics.

9. You will be on probation for a peniod of one year extendable by one or more year at the
discretion of the University based on the performance. After successful completion of
probationary period, you may be confirmed in the services of the University in writing.
Unless the confirmation is imtimated in writing, your service will continue 1o remain on
probation.

10. Your service may be terminated during the probationary peniod by the University due to
unsansfactory performance or otherwise by serving one week notice. You may resign from
the service during the probationary period by serving two months notice to the Ui\iversit)'
or in liew of it you have to pay two months total salary.

11. After confirmation of service, you may be discontinued by the University by serving three
months notice and you may resign from the service by giving three months notice or in licu
of it you have to pay three months total salary,

12.In case you resign from the service, you will not be relieved in the middle of scademic
session/year. You are not entitled to vacation during fiest year of service, You are also, not
entitled 1w any leave during notice period Experience cum relieving letter will not be issued
if you resign from the service before completion of one year service at the sbove institure.

13. Even after submitting resignation as prescribed, the University may relieve you any time
during the notice period without any compensation. Similarly, once a notice of
discontinuation is served by the University, you may leave the service within the nolice
period without compensating the University for the same.

14.1f you performance is found to be unsatisfactory or you indulge in any breach of the terms

of anplpymemorWin indiscipline behaviour which is harmful to the University or

WWMMMN prejudicial o the interests of the University, you may be

' fﬁmm:umoe‘wlmmymuce m“fithou any compensation.
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Diwte 7. 02 2019
Te,
Ms Mogha Putel,
Sub - Offer Jettet fior the poost of Asst ool |
With reference 1 the shene mentioned sifgece, yow are heredny mformed et you aor sppoemted o o |
Anet Prod ot Purwd Iestitete of Pharmeey Y on dhould josn Ay o e cor ot Appecstmeny ardes o 1
S lmnond on the dete of Joiting Terrm & Comditiewn of Appeistmerst Crder ary sttabed heewoh Vo
will b paid walary o umdey
Puy Seale 8000 . 278 . 12500

CRALARY BREAK UP "."'"'.._';4'
RASIK % RIS 000y - ]
DEARNESS ALLOWANCT (0% of Rass ) I 060 |
ORSHE RENT ALLOWANCE 4% of (awic A DA) | 6016~ |
TRANSPORT ALLOWANCE T 1600 4'
 MEDICAL ALLOWANCT 1T i%00- |
MANAGEMENT ALLDWANCT - |
GROSS SALARY FER MONTH 2%000.

Note: Above sslary structure shows Total Cost 1o the Company (CTC) You shall recerve om hand salery
from your CTC wher deduction of Professional Tax, TDS (Income Tax |f spplicable). Tramspurution
Charpes wnd other bemefits If svalled. Above salary stricture and all benefits are subsect 1o changr o por
changes in compam ‘s policy end i case employee prefers for doduction of PF contnibetion from sslary
A Complete set of Sollowing documents (duly atiested) must be submased @ the ime of jowmng.

| Neranal detsils (Latest Resume Bio-data) aborgwith photographs.

Pan
T of above documents should alwo be prodoced for verification. In 1oken of acceplance of
*.“WthM.Wdﬂdn




18, Upon leaving the service for any reason, you will hand over the charge of all official
documents  of information or mutenal  possessed 10 person  designated by the
Principal Director' Dean for the purpose

16. The University reserves the right to display your details on the University website or any
other medimm

17 You will have 10 depasit a sum equivalent to one month’s fotal salary as security deposit
cither m lump sum or in three cqual instalments which will bhe refundable upon
supetatinnation or valid resignation or discontinuntion from the service as per the notbice
jssued by University subject 1o the settlement of all dues as prescribed by the University
Sacanty deposit will pot be released if notice period is not completed in any case including
medical ground. Secunty deposit will be recovered from saliry in three equal instalments

18 Your appointment is based on the information provided 1o the University at the time of
appomiment and if any information so provided s found to be false or 15 fraudulent, the
University shall have the night 1o recover the remuncration paid during the employment

19 The University shall reserve the right to amend any provision of the terms of employrment
at any time.

20 In case any dispute anises in interpretation of any provision of the Order of Appointment,
the matter shall be referred by the University to o competent authornty in the University
whose deciston shall be binding on you.

21 You will not disclose any confidential information or any of the information regarding
working of the University 1o any oiher institution/person/outsiders which may be harmful to
the University,

21 All the disputes will be subject 10 the jurisdiction of the High Court of Gujarat.

23 You should not remain absemt without prior notice and sanction by the competent authonty.

24 Your appointment is subject to final approval by BOG-PU.

ACCEPTANCE
1 huve read, understood, agree and accept all the terms & conditions of this Appeintment Order.
Name of the Appointee:
‘Signature of the Appointee:
Date:

PRINCIPAL

A6 W s G oty
- Page 2 of 2
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WPPOINTMENT ORDER

. Mrs. V(u'shall Mukeshbhal Gajre

sub: Appvil"ul'l'lk‘lll {0 ”l\' !":“””‘ l‘“f": "|' h.‘\“i.\ll““ l'r"r(-\“)'." 1 \\k (illl\'v\_ ul
S Phanmacy, Savlis Silvissa.
'k

;(:Zr- e Interybew through Local Sclection Commilive.

i -

rofessor amd subsequent Inlervica
pleased 1o inform you thit
foeel selection

ece 10 your application for (he post of Assistant I
D18 the Meanagement oF .S R Memanal Taist. Silvassa i
“an Assistant Professar in Pharmacology (FT), through
‘Memorial [Tust’s, S5R College ol Fharmacy, Silvassia bl Hig pray sus
,(.SO.OAO_A_G‘P. Your appaibtment will be subject 0 selecticafApproval through
fe Pune University Selection commitice a5 per e statute o 4 1512) (¢

o
B

e W

1l alm be eatitled 10 draw: l)_fg}... HRA it the rates admissible undes the
Haid Gown i the- rules and arder of trust, NCTEGC and Savitriba

verned by, Ui statues code of conduct; ardinances rules
nbgul'lnulcl’ur-c University, NCTIZUGE From (e
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rue copies of relevinl
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V‘ Gmail Komal Parmar <komal parmar2385@gmail.con

wd: Welcome to Biocon!
meassage

NCY VARGHESE <ancyv259gigmail.com> Man, Mar 7, 2022 at9:33 F
». komal parmat2385@gmal com

Hello Mam,
Please fing below the tral mak,

Regards
Ancy

Forwargeo message
From manisha.nand@biocon.com <marnshia nandgdlxocon com=

Date: Wed. Jun 7, 2017 at 7:08 AM

Subject. Welcome to Biocon! v

To. ANCY VARGMESE «ancyv253@gmall.com>

Cc: Amithantha: Patel@biocah.com <Amdharibhal Pated@biccon com>, dvyo kemdar@bocon com

<divya kamdar@brocon.com>; solvam svanesan@liccon.com esolyam smnesanfbbicoan.com>, modh sudan@rocoen com
<machy sidan@biocon.com>

Dear Ancy,
Greetings from Biocon!
Congratulstions and welcome to the Biocon famiy.

As discussed, you 8ra requested 1o reach Bangalare on 111062017 by evening.
Induction stars on 12062017 and ends on 24/06/2017. Henca, kindly arrange Sor your travel accordingly.

Stay arrangeimants and ofher detalls will e shared to you by ow L&D team shortly.

Ploase gét the followng mmluymmmfay«tm&uomha:

«  Resignation acceptance madietter (she resignation mai shoukd be sent fa &n official mail 10 caly, 1he mai should be dated
priof 1o the date of Jaining at HO) o

»  Ciaar copes of highes! educasion documents
. Wam.awm‘om(o_opiod

¢ 5photographs
«  Incase of L6 and above ciesr copy of RC #ng DL i 3,,.‘)
PRINCIPAL

[
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Best Regards, '
Manisha Nand\Biocon Lid. |

Ph: 08067751747

HR TEE e

From: ANCY VARGHESE [mailto:ancyv250@gmail.com|

Sent: Tuesday, June 06, 2017 16:21 .
To: Nectha Mekathanda Chengappa/HRD/BIOCON <neatha.chengappa@biocon.com>

Ce: Sudharshan K M/HRD/BIOCON <sudharshan km@biocon.com>; Mnnisha_Nand/HRD/mOCON .
cmanisha nand@biocon com>; Manju Nanalah/HRD/BICCON <Manju Nanaiah@¥iocon.com>; Sudhir S Nayak/BF-

MKTG/BIDCON <Sudhir Nayak@biocon.com>
Subject: Be: Offer letter to Ms Ancy Varghese

Dear Mam/ Sir
| heeelry accepl the offer ietier.

Reguards
Ancy Varghese

On 08.Jun-2017 2:52 PM, "nestha chengappaiibiocon.com” <neetha chengappai@biocon. com> wrole:
Ref No. BUHRDLET-OFRM03%
Date! 05.05.2017

Arcy Vamghese |
VBisac
Gujarat- 396191

Dear Ancy Viarghass, x
Subject: Lelter of offer for emplayment

Funrier 1o (he interview you had with us, we are pleasad 1o offer you employment in cur erganization as
BUSINESS EXECUTIVE m BF ALTIUS.

LS ) Qulaou cf ihare

|




S ————

d. Annexure 4 - Madical Declaration Form
B, Forms fie - Which has the stalutory ang ofher farms o bo filled and submitied by you batare jeining.

f. Travel Policy

You may confirm your accaptance of this ¢for by mapeading to this emal and sending us all documonts In (a) ta {e) listag
above

Clause: In case, you do not complete Bpharm September 2017, the Company will have right to terminate
your employment with immediate offact

We look forward o your acceptance of offer and request you ¥ join us at the earkest
You would be issued a dotalled appolntment letier once you jein cur organization

On the date of joining, it is mandatory for you 1o submil capies of the following documents and ariginals of the compleled forms

HR person as stated balaw:

List of Documents:

Joining Form, Education Cedificates (If not submitted at the time of inlervew), PAN Card Copy, Copies of decuments listed in
Annexure 3

Complaeted Forms:

3. Signed copies of Annexure 1 and Annaxure 4

& Al the forms in the Foems Fie duly filled in as per the instructions contained therain.
Kindly take the print oul of PF Declaratan lorm and ESI form (attached) back to back.

DOesignated HR Parson

NS, MANISHA NAND
MANISHANAND@BIOCON.COM

Flease enswre that all declarations are true, faling which Ihe comgany halds the rights to revoka the offar/ appoiniment.

sekground Verificallcn Is dona for all smployees who jein Biscon Graup.

';'NWMMB)MM&MMW‘W.@MHM of through an emas a '
e N R A v e st I o v : B “.-:' ‘\,':'P .\L

ity you wi ot hive any futher clavn for mplayment wilh . ’ |
Shet G Bl Saillogs of Rinuesas
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ther rvbaving lotine fram your tant nrnployer.

Thanking You,
Yours falihlully

Far BIOCON LIMITED.,

-
AMITAVA SAHA
Senicr Vice Presidont-HR

NEETHA CHENGAPPA
ASSISTANT MANAGER - MRD

Biocon Limited | Blacon Mouse, Semicon Pack, Plot No 29-P1 & 31-P, KIADS Industrial Ared, Elactronic City Phass - 2, Bangalere - 560100,
ndia

' sths shesaqnaliissen com | T: 491 80 2808 2000
Wi www Bacnn ¢ i ‘

LR
Comfigential and Prrvileges :

{ohtmnd by weiilen confrmation By an mTarizes Sgmatory of the Compony
Plesse conpider the environment before printing this emall

MANLSHA NAND
‘ﬂ-auu-qurmunum'rmgmwz»a 1. Beemmasandea Indestrin Estata, TV """'f"'”""_""‘!”"'t"“""‘-""".""m"“.
€ st astilissse s | 1) +91 B0 2808 2008 ' " |

..

T massage & dor the desigrated rec ‘wmlmmnmmd‘mnmm-qmmmm.ummm:umm
ity A endes mmadatels v delele the anigral. Awy dher use of the -k Dy yau s prchbked, Opiskons, cosclunon st srer Sl
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Nagnr,
: 2. Mahatma Gandtv Udyog Jpaa 8
A ALKEM uag:rn;trca.s ",°~‘~'¢°'e.{s,c:c-o.390'-' 099, Fax .026_0,__,_
1 ALVEN Oette. Damae - 39 210 60 - &3 TS

Ref Moz APPT 2399015112018\
Date: 01122018
Employce Code- 00021990

HIMANSHU SURYABHAN SINGIH .
SOSURYABHAN SINGH _ y
S5, DISHA DARSHAN CO OF HOUSING SOCIETY,
NAIN WAD, NEAR SATTEMPLE, VAP
TALURA-KILLA PARDI, Pin code 196191,

Dear Mr. HIMANSHU SURY ABHAN SINGILL
reference 3 ¢ are
oA, application and nt interview you had \\?da' us, we
"“:“‘ ° 'FP:;!)?: a5 ’Oiﬂ&}‘b‘ia*mm".\ﬂ BY on the following terms and
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I PLACE OF POSTING:
Your posting will be presently st "DAMAN AMALIVA PLANT". However, during

"z")m' < Company, B posied transterred to any of the oflices / projects
_ Sivisions | f&mt%&ﬁ%m, ﬁgxmm;or the Company, existing or (0

Be 5t & zry other location in India or abroad, without any additional remuncration, in the
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Dent Ms. Tanksha,
Congratelation!

With seferenco to your applicatioa snd subsequent (ntesview you had with us, we nre pleased 1o offer you the position of
f I * jn our organization an (he terms and condifions discussed during the

nerviIew
You will b matioood ot Vaps

\'umuwuuimudiwmdmnmﬁmdkmmmim.mdcﬁlbmtwofﬂumbmun
Anmexuee-A wong with this lether,

A detaibed appoentnent detter will be given to yon afler you jon s,

Kounlly biekng adomg 3 recent passpart size photagraph and all originl certificates of education and experience at the time of
Joining

You are reguired 10 join the company on or before 17 Awpast 2018
Y ow have boon schected because we believe you have the petential and the desire to meet the high standards of excellence
that e the hall marks of MERIL DIAGNOSTICS PVT. LTD, We koow you have bopes and aspirations of yoar own, &
wirely, cxpectations from us as well, We consider it our obligation on our part to:

o troat you faisly & with respect

o provide open two way channebs of consmuanication .
o offes sustable recognition for your dedicaticn and excellence of pecformance

Onurs &5 a growing compatty. contimuously improviag and expanding.

We wish to se2 you grow along with s,
Looting forwand to your joining our organ)zation.
Thankmng you,
For, Meril Diagnostics Py, 11d,
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1 Position:

Fu e ety i e prities of TerRory Seles Deective DEON v the Compary Four job level ol he & AN
Wrving the Ormpasy m s pestimn, you ofl 1epan 1n, and reeewe deneran 1 am (he s ing =arager 0 T m
B o by e e e Hiee Re agreedt yens shall jae the servires of the Campany o St

oL W petaem Gunies 378 ST VR 23 regur od In relation tn the 3% a1 of the Company 21 oy be sssgred 1o you
Som e e Duming ™he i of your employment with the Compary, you shall (3] Farriuly srd ey
et sour Sanes 1 congiance with established polities and rotedures, (D) ute your Lest endesvsrs 4o provect
T promete (he busines interest of Ihe Company, (€ GRvOte your Ul time, Ittention and efiorts i seeve e
Crmgany 7€ () nes @ ety ©F IFRCLY Pga ge o BE It #1180 1 3y M I Ty, which Competet wah (e Comaany
o““mwﬂhm

You will be tound by the Conpeny’s Code of Butiness Conduc and all other rules, reguldrions, pohom ind orders
St by e Compiany fnm tirme 10 tire in (el10n 10 yOur contul, daaplire and wevce onAron weh 5 eeve
metcs retwement, (T pobcies, ete @y if these conduet rules, tegilations. policim aeve gart of 1k Agreemers
WIS prmusion to the grnerality of the taregoing, vou shall at alf imes corply with ihe Camgany's pancie srd
rooetyre (s may he mtimated from tme to 1ime on the Company's mternal haome page o theough Company
eepirters and sebaasts O other wiitten means), mduding but rot lirmited to matters relaung 1o ndependence,
v hemeny. provennon of swder tading and prevention of sesual harassment

3 Working Hourt

¥ vire of your posten in the Compary, you shall effectively perform 1o ensure results and you will be repected 1o
wart bevond the Sandsrd working houn 10 achieve the reulis, whenever your |0 50 reguires ASEItona®y &
et i W inte view rocen, 1he Company may implement vaggered woik Wifty, i om Dme to bime I puch
‘.—uﬂﬂhwmhmmn’mam be rolfied by ihe Company 1o
FiOMmOCae tuch Waggeed

& Date OF Jolning: You huwe tegoried 10 the Company on 30 Deg, 2021 o Suret.
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Prevaiag eermany shesse whetever it the higher Gr sty @it be pad arly upon tetrsaation of ergloymars
Witk e Uamassy or upon dest™ ay (o the Paymient of Geatuity Act

T Nier Nervice ngetves (W) < You wil be tlgiiie tn partieiate every year i1 31 Rased an the Indiadud &
Compary Pectormanoe. you wt gualdy or Sales incentives Thin amount i paysble whpec 19 you heing on
Payrolel the Compamy and not serving rotce 1 o dateof payment Tha 1 amoint mdiat ed i 2 targes amaumt
# 100N this can very hased on the indvidus! and perlos mance Ui governed Ly (e poiey ard he
comanny hat the uinmate authanty 1 decde on the of and paymert of the 51
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e Lroup Medcal intuance, the delmiban of family consists 0f your spouse 3nd up 1o twe degerdent ehildam
S mamind eplovees and dependent prrent for unmarried employee Your medital iInturance enttiemant
Loed v Acnenare B

Beneft Type Benefit Value Features
o Mecwal INR 300,000/~
Yautate

= !

vy Pl INR 1,541,250/ the company poiicy and are
Accrdent Wi ance wbjected to change

Gow  tem  Ue N 2,055,000/~
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